
As the 2017-18 school year draws to a close, I reflect on the challenges 

that public school teachers have been faced within the last 16 months. 

On February 1, 2017 the Provinces funding announcement saw 1% 

increase in funding.  A year later (February 8, 2018) the education 

budget only increased by 0.5%.  If inflation is taken into account at a 

rate of 2% each year, Manitoba teachers are being expected to do more 

with less.  The 2018 funding announcement also included the intention 

of the government to move to a single provincial bargaining table for 

all public school teachers. On March 20th, 2017 the Provincial Govern-

ment introduced the Public Services Sustainability Act (Bill 28) that 

was passed in June of that same year, but has yet to be proclaimed into 

law.   

 

There have been significant staffing cuts to the Bureau de l’education 

française (BEF), the department that is responsible for the creation and 

administration of French-language education in Manitoba.  Cuts included the elimination of the assistant 

deputy minister (ADM) whose position focused on French language education.   

 

STAY INFORMED 

As we look to the future, I ask that our membership stay informed as issues around public education as 

they evolve in Manitoba.  In July, 2017, The Manitoba Teachers’ Society with the Manitoba Federation of 

Labour (MFL) and other public sector unions filed a statement of claim in the Court of Queen’s Bench for 

an injunction against Bill 28.  A ruling on the injunction is expected in early July 2018.   

 

At the February 2018 Education budget announcement, the Manitoba government again indicated that the 

funding of education in Manitoba will be further examined in early 2019 (after the Trustee elections have 

taken place in October).  The minister indicated that the review will include public consultations and con-

sider issues such as quality of education, the role of school boards and taxation powers. 

 

The Nova Scotia government is being challenged in regards to the constitutionality of Bill 148 (proclaimed 

on August 22, 2017 and known as the ‘Public Services Sustainability Act’) that would see public sector 

wage freezes over four years.  Why is this of interest to Manitoba teachers?  The Manitoba Government 

has intervenor status in regards to the court case.  The Nova Scotia Government will also be moving for-

ward on 11 of the 22 recommendations in the ‘Raise the Bar’ report by Dr. Avis Glaze.  Two of the ac-

cepted recommendations includes establishing a single English board (from the current 7) with a govern-

ment appointed board (not elected) and the removal of Principals and Vice Principals from the Nova Scotia 

Teachers’ Union. 

 

For updates from The Manitoba Teachers’ Society, please visit the following links: 

http://www.mbteach.org/mtscms/category/news/ 

http://www.mbteach.org/mtscms/2018/02/22/updates-on-critical-issues/ 

 

 

BECOME ACTIVE 

As we look to the future, I ask that the membership become active in their community.  There will be a 

provincial by-election in the riding of St. Boniface on July 17, 2018.  If you live in that area, be sure to talk 

with the candidates about issues facing public education.  On October 24, 2018, the election of school trus-

tees will take place.  I would encourage members again to talk with trustee candidates about public educa-

tion. 
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I would also ask our membership to attend MTS and SOTA events during the school year.  This in-

cludes the MTS Town Hall scheduled for Thursday, September 27, 2018 in the West Kildonan Com-

mons (from 4 pm to 7 pm).  MTS representatives will update the membership on emerging issues. 

 

In Conclusion 

 

As your outgoing SOTA President, I would like to take this opportunity to thank the members of the 

SOTA Executive and SOTA Head Councillors for your support these past three years.  I would espe-

cially like to thank Catherine Hart who played an integral role in the SOTA office over the past three 

years.  I look forward to continue working on your behalf as SOTA Past President and member of the 

MTS Provincial Executive.  For those who may be inquiring what I will be doing in the fall, I am 

returning to the classroom at Garden City to teach Science and Math. 

 

Have a restful summer!! 

 

 

 

 

T H E  A C O R N  

Message from Your SOTA Vice President 

Catherine Hart 

 

We’ve all heard the cliché/curse: “may you live in interesting times.” Still, as I 

look back at the past three years, I feel that having been in the SOTA office as 

the political and educational landscape gets “interesting” has been a blessing. 

My time as SOTA Vice President has been fulfilling, and I would like to thank 

the SOTA Executive for making it so. Their hard work, passion, and creativity 

have made me able to baffle my friends and family with my enthusiastic deliv-

ery of “I was in meetings all day!” I would like to thank Jeff Cieszecki in par-

ticular for his mentorship. 

 

I look forward to continuing on the SOTA Executive, returning home to West 

Kildonan Collegiate, and embarking on an exciting new chapter as a Member 

at Large on the MTS Provincial Executive. 

 

Wishing you a great summer! 
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Carol Sawka, SOTA  

Resolutions Chairperson  

 

MTS – Annual General Meeting Highlights May 23 – 26, 2018 

 

SOTA had 18 delegates and 4 alternates attend AGM this year; many of our delegates 

spoke to motions or asked questions at the meetings; AGM was busy with meetings going 

until late on Saturday afternoon. 

 

Catherine Hart was elected to the MTS Provincial Executive for a 2-year term; Congratula-

tions Catherine! 

 

Members elected to Provincial Executive for 2 year terms: Chris Darazsi (RETTA), Cale 

Dunbar (BTA); Kerry Enns (Borderland TA), Catherine Hart (SOTA), Valerie Remillard 

(EFM), Beatrice Walker (Flin Flon) 

 

Members who have 1 more year in their term are: Jeff Cieszecki (SOTA), Ashleigh Deeley-    

Michaluk (PTTA), Jonathan Waite (SRTA), Cynthia Taylor (LRTA) and Nathan Martin-

dale (WTA) 

 

The MTS Budget was passed and MTS Fees for the 2018-2019 School Year will be $1008 

(up $20 from this year) 

 

 

SOTA Resolutions 

RESOLUTION B33: BE IT RESOLVED that MTS adopt a means of measuring its carbon 

footprint.  MTS will form a committee to study and measure the organization's annual car-

bon footprint as a means for setting a baseline to move the organization forward in a more 

sustainable direction. DEFEATED 

 

RESOLUTION B34: BE IT RESOLVED that MTS conduct a study on private public part-

nership (P3) schools looking at the operations of the school, quality of education, and po-

tential challenges teachers may face. In this study, Provincial Executive will look at exist-

ing P3 schools in Canada and report their findings.  DEFEATED 

 

RESOLUTION B35: BE IT RESOLVED that the Manitoba Teachers' Society request the 

support of the Manitoba Association of Parent Councils in writing a joint letter urging 

Manitoba Education and Training to: 

 

 

 

MTS AGM 2018  



 

 revise curriculum outcomes related to healthy relationships and sexuality to                              

include discussion of consent as affirmative, ongoing, mutual, conscious and uncoerced 

 

 revise curriculum outcomes related to sexual development to include sexual orientation, 

gender identity, and gender expression, and 

 

 

 revise curriculum outcomes related to family configurations to specifically include LGBTQ* 

individuals and families and to ensure that representations of these topics recognize their 

non-binary and culturally diverse nature.  CARRIED 

 

Other Resolutions of Interest  

BA6 – Moved by Lindsay Brown (SOTA) Be it resolved that the Provincial Executive create an 

ad hoc committee to develop an equity pledge for 2019 Provincial Council, with presentation of 

an interim report to the Presidents’ Council in January 2019. – REFERRED TO Provincial Ex-

ecutive  

 

BA8 - Moved by Elliot Macdonald and seconded by Jay Macdonald (SOTA) – Be it resolved that 

the Curriculum and Teaching Standing Committee and any other committee, review the recently 

released data from the Literacy and Numeracy Summit as part of their committee work and report 

back to the 2019 AGM.  CARRIED 

 

BA12 – Moved by Daniel Buchanan and seconded by Mark Behrendt (SOTA) -  Be it resolved 

that the Manitoba Teachers’ Society include an Indigenous Caucus at all future Society Provincial 

Council Meetings.  CARRIED 

 

BA13 – Moved by Amber Brown (SOTA) Be it resolved that the President of the Manitoba 

Teachers’ Society address the racist and other offensive content regarding Indigenous Education 

contained within the Manitoba Literacy and Numeracy Strategy report, and that the issue be re-

ported on to Presidents’ Council and Indigenous Voice and Action Standing Committee.  Be it 

further resolved that the outrage of Provincial Council be relayed and shared in a brief to the Pre-

mier and Minister of Education and Training.  CARRIED UNANIMOIUSLY      

 

B24 -   to allow for relocation expenses for the MTS President or Vice President if they need to 

move to Winnipeg for their role. CARRIED 

 

B25 – to reaffirm principals and vice principals as members in the Society and the Society shall 

oppose any attempt to separate principals and vice principals from the general body of the teach-

ing profession or to deny principal and vice principals the full rights of membership in the Society 

including the right to be a member of the Local bargaining unit.  CARRIED UNANIMOUSLY  
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Congratulations to our Members Celebrating 25 

Years of Service 

 

Hannya Bryl-Klimenko 

Cindy Carriere 

Saundra Lubkey 

Lisa Rumak 

 
 

T H E  A C O R N  

Left to right:  SOTA President Jeff Cieszecki, Hannya Bryl-Klimenko, Cindy Carriere, Lisa 

Rumak, Saundra Lubkey, SOTA Vice President Catherine Hart 

SOTA Retirement 

and Long Service 

Reception 
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Left to right: 

 

SOTA President Jeff 

Cieszecki, Brian Hum-

niski, Bob McIntosh, 

Doug Smith, Rüdi 

Hedrich, Cindy Carri-

ere, Kristin Stefansson, 

Grant Page, Sheryl 

Wagner, SOTA Vice 

President Catherine 

Hart 

 

Congratulation to our Retirees! 
Kevin Block 

 
Angela Bubnowicz 

 
Cindy Carriere 

 
Rüdi Hedrich 

 
Marilyn Hosfield 

 
Brian Humniski 

 
Myron Kasthy 

 
Ray Kenny 

 
Kim Kovacs 

 
Karen Kowalchuk 

 
Robert La Voie 

Bob McIntosh 
 

Grant Page 
 

Blair Peppler 
 

Darlene Searcy 
 

Lisa Siemens 
 

Doug Siemens 
 

Kristin Stefansson 
 

Barb Tascona 
 

Sheryl Wagner 
 

David Wilson 
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Congratulations SOTA Scholarship Recipients! 

The SOTA Scholarship is awarded each year to five Seven Oaks gradu-

ates who have demonstrated community involvement, academic excel-

lence, and passion for education, and who aspire to become teachers.  

 

 

Congratulations to: 

 
Shaylee Quill   

 
Laura Los  

 
Kaitlynn Couto  

 
Johan Andal   

 
Aira Villanueva 

Left to right: 

 

Johan Andal 

 

Kaitlynn Couto 

 

Shaylee Quill 

 

Aira Villanueva 

 

Laura Los 
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SOTA and MTS at Pride 

On June 3rd, SOTA members joined MTS at the Winnipeg Pride Parade. MTS members are welcome and encouraged to 

attend upcoming Pride events throughout the Province: 

 

Portage Pride Parade, Saturday, July 7, 2018, 10 a.m.  

Steinbach Pride Parade, Saturday, July 21, 2018, 11 a.m. – 2 p.m. 

Starting place will be at the K.R. Barkman Park and the walk will end at Steinbach City Hall. A parade time has not 

yet been officially set, but in past years it has been 11 am. 

Flin Flon Pride, August 17 – 18, 2018 (Time TBA) 

Parades/walks have also been announced for Thompson and Dauphin with details to come. More information on the 

respective Facebook pages for the above events. 

 

 

Pride lesson plans by QMUNITY are available at http://www.mbteach.org/mtscms/2018/04/17/lgbtq-lesson-plans/ 
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Teacher Appreciation Event 

MTS members will be front and centre at Teacher Appreciation Night at Investor’s Group Field 

on September 21, 2018, as the Winnipeg Blue Bombers take on the Montreal Alouettes. Watch for more 

details on game day events and special ticket prices, coming in early August. Mark your calendars and 

join the Winnipeg Blue Bombers in celebrating Manitoba teachers.  

Orange Shirt Day 

Orange Shirt Day is observed every September 30th in recognition of survivors of residential schools. 

Seven Oaks schools will observe Orange Shirt Day on Friday, September 28th, as the 30th will fall on a 

Sunday. 

 

MTS Orange Shirt Day t-shirts with Every Child Matters in seven indigenous languages can be pur-

chased at http://www.mts.unionproud.com/ 

 

Lesson plan on Orange Shirt Day and The Secret Path are available at http://www.mbteach.org/

mtscms/2016/09/10/lesson-plans-and-resources-for-orange-shirt-day/ 

  

and 

 

http://www.mbteach.org/mtscms/2017/04/26/secret-path-lesson-plans/ 
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Upcoming MTS Workshops 



SOTA and MTS Dues 
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SOTA fees for 2018-19: $170 

 
MTS Fees for 2018-2019: $1008 

 
September 25, 2018 – Canad Inns 
Garden City* 
 
October 16, 2018  
 
November 20, 2018  
 
December 18, 2018  
 
January 22, 2019  
 
February 19, 2019  
 
March 19, 2019  
 
April 16, 2019  
 
May 14, 2019  
 
 June 18, 2019  
  

Health premiums have increased by 2.5% for a total of $1151 for the year or $47.96 per pay period. 

 

Costco has replaced Rexall in the Preferred Pharmacy Plan as of June 1, 2018; however, the PPP at Rexall will continue until Au-

gust 31, 2018.)Prescriptions filled at Costco for eligible* medications will be reimbursed at 90%. Prescriptions filled at other 

pharmacies will continue to be reimbursed at 80%. A Costco membership is NOT required to use the PPP; only your Equitable 

Life Benefits Card is required when you present your prescription. Please call PWI Insurance Services at 1-800-265-2178 with 

any questions you may have.  

 

*The PPP does not apply to drugs included in Equitable Life’s Specialty Drug Preferred Pharmacy Network. These drugs must 

continue to be filled at a BioScript pharmacy.  

Health Benefits Update 

2018-19 Council Dates 

Your 2018-19 SOTA Executive (left to right):  Jeff Cieszecki, 2018-19 SOTA Presi-

dent Mike Giffen, 2018-19 SOTA Vice President Shelley Torz, Charlene Eckert, 

Lindsay Brown, Catherine Hart, Amber Brown, Daniel Buchanan, Niall McFadyen 

Not pictured: Lisa Meyers, Shiv Raveendrabose, Elizabeth Walker 


