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This agreement is by and between the Seven Oaks School Division (hereinafter referred to as
the Board) and the Seven Oaks Teachers' Association of the Manitoba Teachers' Society
(hereinafter referred to as the Association).

ARTICLE 1: Purpose

1.01 Itis the intent and purpose of the parties to this agreement to promote and improve the
working relations between the Board and the Association, to establish a salary schedule
as provided for in Section 2 of the individual Statutory Contract, and to establish other
conditions of work resulting from the operation of said agreement, and finally, to provide
a basis for both parties to improve the professional service rendered to the taxpayers
and school children of the Seven Oaks School Division.

1.02 This agreement is made pursuant to the provisions of the Manitoba Public Schools Act
and the Education Department Act, and the Labour Relations Act is entered into this
10" day of May, 2021.
1.03 The Division recognizes the Association as the sole bargaining agent for all teachers in
the employ of Seven Oaks School Division.

ARTICLE 2: Effective Period

2.01 This agreement shall come into force and take effect as and from the first day of July,
2018 and shall remain in force for a period of four (4) years from that day, and shall
thereafter continue in effect from year to year unless either party gives written notice of
its intention to amend or terminate this agreement. Should either party desire to amend
or terminate this agreement, such party shall notify the other of its intention not more
than ninety (90) days and not less than thirty (30) days prior to the expiration date
hereof.

The parties shall confer within fourteen (14) days of the receipt of said notice or another
date as mutually agreed.

ARTICLE 3: Salary Schedule

3.01 For the purpose of the Salary Schedule, members of the teaching staff shall be classified
in accordance with the Education and Administration Act.

3.02 Teacher classification shall be such classification as determined in Article 3.01 in force
on the first day of January, 2018 for the 2018 calendar year, on the first day of January,
2019 for the 2019 calendar year, on the first day of January, 2020 for the 2020 calendar
year, on the first day of January, 2021 for the 2021 calendar year and on the first day of
January, 2022 for the 2022 calendar year.

3.03 The classification of any teacher employed as of the date of signing of this agreement
shall not be lowered as a result of such classification as set out in Article 3.01.
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ARTICLE 4: Salaries

4.01 Ateacher's salary shall consist of a basic allowance for training and years of teaching
experience in accordance with the classification of a teacher as set out in Article 3, plus
an allowance for measurable responsibility, as set out in Article 4.04.

4.02 Allowance for training and years of experience shall be as follows:

September 2018 Grid
Years of
Experience Class | Class Il Class Il Class IV Class V Class VI Class VIl
0 41,926 45,454 55,974 59,487 63,002 66,549
1 43,693 48,366 58,305 62,417 65,942 69,463
2 46,036 51,306 61,343 65,403 68,856 72,951
3 48,368 54,215 64,571 68,769 72,355 76,492
4 50,718 57,739 67,803 72,119 75,884 80,579
5 53,629 61,246 71,050 75,486 79,974 84,668
6 46,616 56,569 65,326 74,272 78,829 84,063 89,341
7 77,634 82,883 88,740 94,023
8 82,302 87,589 93,417 98,728
9 87,313 92,324 98,119 103,391

September 2019 Grid

Years of
Experience Class | Class Il Class lll Class IV Class V Class VI Class VI
0 42,460 46,037 56,705 60,267 63,831 67,428
1 44,252 48,990 59,068 63,238 66,812 70,383
2 46,628 51,971 62,149 66,266 69,767 73,919
3 48,992 54,921 65,422 69,679 73,315 77,510
4 51,375 58,494 68,699 73,076 76,893 81,654
5 54,327 62,051 71,992 76,490 81,041 85,800
6 47,216 57,308 66,188 75,259 79,880 85,187 90,539
7 78,668 83,990 89,929 95,286
8 83,401 88,762 94,672 100,057
9 88,482 93,564 99,440 104,786



September 2020 Grid

Years of

Experience Class | Class I
0 42,667
1 44,468
2 46,856
3 49,232
4 51,627
5 54,594
6 47,447 57,590
7
8
9

September 2021 Grid

Class Il
46,262
49,230
52,226
55,191
58,782
62,356

66,514

Class IV
56,984
59,358
62,455
65,744
69,038
72,347
75,630
79,056
83,813

88,920

ClassV Class VI

60,563
63,549
66,592
70,022
73,436
76,868
80,275
84,405
89,201

94,027

64,145
67,141
70,111
73,677
77,273
81,441
85,608
90,374
95,140

99,932

Class VI
67,760
70,730
74,284
77,893
82,057
86,224
90,987
95,758

100,552

105,305

The September 2021 grid will be adjusted by the Cost of Living Adjustment. The Cost of Living
Adjustment (COLA) to be determined as follows: In January 2022, or as soon as possible
thereafter, when the 12 month (January to December 2021) average annual Manitoba Statistics
Canada Consumer Price Index (all items) is known, the increase will be applied retroactively to
September 1, 2021.

4.03

Years of experience shall be considered as the number of years of teaching experience
actually completed from the time of certification or receipt of letter of authority following
training in those places and under those conditions as set out in the regulations of the

Department of Education.

For the period January 1st to June 30th, years of experience shall be considered as the
number of years of teaching actually completed up to December 31st of the previous

calendar year.

For the period September 1st to December 31st, years of experience shall be
considered as the number of years actually completed up to June 30th of the current

calendar year.

For teachers of vocational courses, each year of trade experience beyond the

acquisition of Journeyman's Papers, up to a maximum of five years of such experience,
shall be counted as a year of teaching experience.

Placement on the salary scale: A teacher who has completed a whole year of
experience on June 30th will be relocated on the salary scale on the following
September 1st; a teacher who has completed a whole year of experience on December
31st will be relocated on the salary scale on the following January 1st. Teachers, who

'y
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would ordinarily comply with either one of the above cases but lack a maximum of one
month's experience to make a whole number of years of experience, shall be deemed to
comply with the above provisions.

4.04

The allowance for measurable responsibility shall be paid per annum in accordance with

the following conditions to:

Additionally for principals and vice-principals, enrollment for placement on the scale for
measurable responsibility shall be the September 30" enroliment as corrected at

November 30™.

Where school's enrolment changes resulting in a lower allowance for measurable
responsibility the current incumbent’s allowance shall remain at the higher rate until such
time as the incumbent vacates the position.

For greater clarity, the lower allowance will only apply to the position after the incumbent
has left the position.

1. All Principals according to school classification as follows:

Effective Sept. 2018
Enrollment
<=175 $21,104
176-300 $25,711
301-525 $27,325
526-700 $32,181
701-1,000 $37,039
>1,000 $41,896
Effective Sept. 2019
Enrollment
<=175 $21,399
176-300 $26,071
301-525 $27,708
526-700 $32,632
701-1,000 $37,558
>1,000 $42,483

Collicutt, Governor Semple, Seven Oaks MET, Maples MET

Forest Park, Margaret Park, RF Morrison,
Victory, Belmont

Constable Edward Finney, Ecole Riviere Rouge, Edmund Partridge,
Elwick, HC Avery, Leila North, OV Jewitt, Riverbend, Seven Oaks Middle,
West St. Paul

AE Wright, James Nisbet

Amber Trails, West Kildonan

Garden City, Maples

Collicutt, Governor Semple, Seven Oaks MET, Maples, MET
Forest Park, Margaret Park, Victory, Belmont

Constable Edward Finney, Ecole Riviere Rouge, Edmund Partridge,
Elwick, HC Avery, OV Jewitt, RF Morrison, Riverbend, Seven Oaks Middle,

A
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AE Wright, Leila North, James Nisbet
Amber Trails, West Kildonan

Garden City, Maples
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Effective Sept. 2020
Enrollment
<=175 $21,506

176-300  $26,201

301-525 $27,847

526-700 $32,795

701-1,000 $37,746

>1,000  $42,695

Collicutt, Governor Semple, Seven Oaks MET, Maples, MET

Forest Park, James Nisbet, RF Morrison, Margaret Park, Victory, Belmont
AE Wright, Constable Edward Finney, Ecole Riviere Rouge,

Ecole Templeton, Edmund Partridge, Elwick, HC Avery, OV Jewitt,
Riverbend, Seven Oaks Middle, West St. Paul

Leila North

Amber Trails, West Kildonan, Director Learning Support, Divisional Principal
Initiatives

Garden City, Maples

The September 2021 grid will be adjusted by the Cost of Living Adjustment. The Cost of Living
Adjustment (COLA) to be determined as follows: In January 2022, or as soon as possible thereafter,
when the 12 month (January to December 2021) average annual Manitoba Statistics Canada
Consumer Price Index (all items) is known, the increase will be applied retroactively to September 1,

2021.

2. All Vice-Principals according to school classifications as follows:

Effective Sept. 2018
Enroliment
0-525 $13,663

526-700 $16,091

701-1,000 $18,520
>1,000 $20,948

Effective Sept. 2019

Enroliment
0-525 $13,854

526-700 $16,316
701-1,000 $18,779

>1,000 $21,242

R.F. Morrison, Margaret Park, Constable Edward Finney, Ecole Riviere
Rouge, Edmund Partridge, Elwick, HC Avery, Leila North, OV Jewitt,
Riverbend, Seven Oaks Middle, West St. Paul

AE Wright, James Nisbet

Amber Trails, West Kildonan

Garden City, Maples

R.F. Morrison, Margaret Park, Constable Edward Finney, Ecole Riviere
Rouge, Edmund Partridge, Elwick, HC Avery, OV Jewitt, Riverbend, Seven
Oaks Middle, West St. Paul

AE Wright, James Nisbet, Leila North

Amber Trails, West Kildonan

Garden City, Maples



Effective Sept. 2020

Enrollment

0-525 $13,924 AE Wright, RF Morrison, Margaret Park, Constable Edward Finney.
Ecole Riviere Rouge, Ecole Templeton, Edmund Partridge, Elwick, HC
Avery, James Nisbet, OV Jewitt, Riverbend, Seven Oaks Middle, West
St. Paul

526-700 $16,398 Leila North
701-1,000 $18,873 Amber Trails, West Kildonan

>1,000 $21,348 Garden City, Maples

The September 2021 grid will be adjusted by the Cost of Living Adjustment. The Cost of Living
Adjustment (COLA) to be determined as follows: In January 2022, or as soon as possible
thereafter, when the 12 month (January to December 2021) average annual Manitoba Statistics
Canada Consumer Price Index (all items) is known, the increase will be applied retroactively to
September 1, 2021.

3. All other personnel with measurable responsibility as follows:

Effective Effective Effective

Position Sept. 2018 Sept. 2019 Sept. 2020
Seven Oaks Adult Learning Centre Director,

Director of Adult Education Centre (AEO) Inc. $21,104 $21,399 $21,506
Divisional Teacher Team Leaders' Allowances

(DTTL) $16,394 $16,624 $16,707
Divisional Principal $16,394 $16,624 $16,707
Student Services Coordinator's Allowance $16,394 $16,624 $16,707
Student Services Director $18,824 $19,088 $19,183

The September 2021 grid will be adjusted by the Cost of Living Adjustment. The Cost of Living
Adjustment (COLA) to be determined as follows: In January 2022, or as soon as possible
thereafter, when the 12 month (January to December 2021) average annual Manitoba
Statistics Canada Consumer Price Index (all items) is known, the increase will be applied
retroactively to September 1, 2021.

4. Acting Principals
(a) The principal of each school shall designate on or before September 30th, a member of

their staff to act as principal during the absence of the principal and vice-principal(s)

(b) The acting principal of each school shall receive an honorarium of:

Sept. 2018 — June 2019 $1,214

Sept. 2019 — June 2020 $1,231

Sept. 2020 — June 2021 $1,237

Sept. 2021 — June 2022 TBD - To be adjusted to the 2021 Cost of Living \ﬂQ
Adjustment.
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4.05

4.06

4.07

to be paid on a separate cheque in June. Where the Division appoints two Acting Principals
at a school, both Acting Principals will receive the honorarium as specified in this Article. In

special circumstances where the principal is absent for an extended period, five (5) or more

consecutive school days, the acting principal would receive a per diem allowance based on

one over the number of days in the school year times the principal's allowance.

5. Administrative Transfer - If an administrator is transferred from one administrative position to
another in which the allowance for measurable responsibility is less, or if the allowance for
measurable responsibility is less as a result of a change in school groups, or because of
revisions to previous allowances, the transferred administrator shall retain the original
allowance until such time as the administrative allowance in the new position equals or
exceeds the original allowance.

6. If an administrator is appointed a Divisional Principal, they will maintain their previous
allowance for measurable responsibility.

Where there is to be a change in salary due to change in Class, the onus is on the teacher to
give notice to the Board and to the Department of Education as early as possible but not later
than November 30th if a salary change is to be effective on September 1st. Salary changes
resulting from notice received after November 30th up to February 28th shall be effective
January 1st. If notice is not received by February 28th further salary changes resulting from
such notice shall not be made until the following September 1st. Transcript of marks or other
proof for such changes must be provided by the teacher.

Where such information is delayed by circumstances beyond the teacher's control e.g. postal,
university strikes, etc., said teacher shall not suffer any detrimental effects.

The annual salary of the teacher shall be paid according to the following:

1. Teachers shall be paid twice monthly, on the 15" (or the last banking day prior to the 15")
and the second last teaching day of each month, save for December and March which shall
be paid the second last banking day of the month and payment for July and August which
shall be on the last teaching day in June.

2. Teachers who are not employed for a full school year shall be paid for the part of the year
taught, such fraction of the salary for the whole year as the total number of days taught is of
the number of days in the current school year as prescribed by the Minister.

3. All salaries for part-time teachers shall be on pro rata basis.

4. All teachers will be paid by payroll deposit. Employees will receive their record of

pay by divisional email.

Payment to C. V. E. Teachers

1. The salary of a CVE teacher whose qualifications and/or experience do not permit
them to be paid according to the classifications as indicated by Article 3 shall be
paid by the Board subject to negotiations and agreement with the Seven Oaks
Teachers' Association. The Board and the Association shall meet prior to the date

of employment to assess the salary. @/} ﬁ
/
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4.08

New Positions

Should the Division wish to establish positions under the Teacher Collective Agreement,
which job titles are not included in this Agreement, the Division will notify the Association
of its intention to advertise/bulletin and enter into negotiations with the Association for
the purpose of establishing the salary and working conditions prior to these positions
being advertised/bulletined.

ARTICLE 5: Substitute Teachers, Teacher-General, Limited Teacher-General and

Part-Time Teachers Contracts

5.01

5.02

5.03

5.04

5.05

The salary payable to substitute teachers shall be at the following daily rates:

Effective Effective Effective Effective Effective Effective
Sept. 2018 Sept. 2019 Sept. 2020 May 10, 2021 Sept. 2021 2022 —to be

determined
191.25 191.25 191.25 198.02 198.02 To be
adjusted to
the 2021
Cost of
Living
Adjustment

Substitute rates for the 2021/22 School year will be effective on the date the parties
confirm the COLA adjustment. Cost of Living Adjustment (COLA) to be determined as
follows: In January 2022, or as soon as possible thereafter, when the 12 month
(January to December 2021) average annual Manitoba Statistics Canada Consumer
Price Index (all items) is known.

The above rates include vacation pay credits.

Any qualified teacher filling a position on staff for a period of five (5) consecutive days or
longer shall be paid per diem for qualifications and experience according to the schedule
retroactively to the first day of filling such a position. An inservice day does not constitute
a break in consecutive days.

The Manitoba Teachers' Society fees shall be deducted from a substitute teacher’s pay
monthly and be pro-rated on the basis of the number of days worked in that specific
month.

Substitute teachers employed under a Limited Teacher-General contract for an indefinite
period shall receive the following benefits:

1. Teachers' Retirement Allowance Fund pension contribution;
2. Accumulation of sick leave on a pro rata basis.

Substitute teachers employed under a Limited Teacher-General contract for a definite
period which exceeds sixty (60) teaching days shall receive the following benefits:

1. Teachers' Retirement Allowance Fund pension contribution;

A
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5.07

5.08

2. Accumulation of sick leave on a pro rata basis;

3. Group Life Insurance as specified in Article 9;

4. Salary Continuance as specified in Article 9.

5.06 A substitute teacher who is called to work for an assignment, and who reports for the
assignment finding that their services are not required shall be offered an alternative
assignment equivalent in time to the substitute’s original assignment, and when such
alternative assignment is not available shall be paid a half (1/2) day's pay at the
applicable rate in lieu.

Substitute teachers shall not be eligible for wages and/or benefits under this collective
agreement other than those specified in this Article.

The clauses of this Collective Agreement which apply to substitutes are as follows:

Article 1:
Avrticle 2:
Article 3:
Article 4:
Article 5:

In respect to
Article 6

Article 8:

Article 11:
Article 13:
Article 14:

Article 15:
Article 17:
Article 18:

Purpose

Effective Period

Salary Schedule — as it relates to conversion to per diem under 5.02
Salaries 4.06(4) — payroll direct deposit

Substitutes 5.01 — 5.07 — current substitute clause

6.10: Sick Leave

= A substitute teacher who has been employed for at least nine (9)
consecutive days of extended substitute teaching in a school year shall be
entitled to one (1) day of sick leave with pay for each nine (9) days taught
in that assignment. Sick leave shall not accumulate from one extended
substitute teacher assignment to another

=  The use of a sick leave day with pay shall not constitute an
interruption of the extended substitute teaching assignment.

= When a substitute teacher suffers an on-job injury during an extended
substitute teaching assignment and is absent from work as a result of that
injury, the Board shall continue to pay the salary of that substitute teacher
during such absence limited to the extent of the accumulated sick leave
balance at the time of suffering the on-job injury. The period of time
absent from work as a consequence of the on-job injury shall not be
charged against the accumulated sick leave balance.

= Entitlement to accrued sick leave or on-the-job injury entitlement
ceases upon the last day prior to the return of the teacher being replaced
in the assignment.

Community Schools Staff — if in that assignment

Posting of Positions

Deduction of professional fees — already covered in 5.03

Professional Development Fund and Advisory Committees — no obligation
to pay salary for attending a meeting unless in an extended teaching
assignment

Complaints Against Teachers

Discipline

Interest on Retroactive Pay: Interest on a retroactive salary adjustment
will be calculated similarly to the interest on retroactive pay calculation
(second paragraph) and paid to the Association in one lump sum (waived
for this agreement).

&
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5.09

5.10

5.1

5.12
B.13

5.14

Article 19: Working Conditions
19.01  Extra-curricular
19.01.01 Mileage & meal expenses for extra-curricular
19.02  Freedom of violence
19.03  Meal Period
19.04  Working Conditions: Preparation time will only be provided to
substitutes in an extended (greater than 5 days for the same teacher)
substitute assignment.
Article 20: Provisions for Settlement of Dispute During Currency of Agreement — As it
relates to disputes concerning the clauses applicable to substitutes.
Article 24: Signatures
Appendix B: Salary Classification — as it relates to the conversion to per diem under
B5:02,

Limited Teacher-General Contract Teachers

1. Upon appointment to ongoing continuous service beginning the 1997-98 school year,
teachers with two (2) years of continuous service under a - Limited Teacher-General
contract shall be granted a permanent contract.

2. The division shall not employ more teachers under Limited Teacher-General contract
than there are teachers on leaves of absence.

3. Ateacher who has been employed by the division under a Limited Teacher-General
contract and who subsequently is employed under a Teacher-General contract
pursuant to 1. above, shall be deemed to have been employed under a Teacher-
General contract since the commencement of their duties under a Limited Teacher-
General contract and shall be entitled retroactively to all benefits arising therefrom.

Part-time teachers and teachers in job sharing arrangements may participate in school
activities during the regular school day when requested by the employer. Part-time
teachers and teachers in job sharing arrangements shall receive per diem rate or portion
thereof for time spent over and above their regularly scheduled teaching time during the
school day. By mutual agreement between the teacher and the Division, time in lieu of
compensation may be given.

The school activities, when occurring during the regular school day, eligible for payment
for part-time teachers and teachers in job sharing arrangements are:

1. In-service components;
2. Field trips, band trips, music festivals and any other school related business.

All other duties performed by the part-time teacher shall be assigned on a pro-rata basis.
Part-time teachers shall be assigned preparation time on a pro-rata basis.

Part-time Teacher's First Consideration for Full-time Positions

When a full-time teaching position becomes vacant within the division, first consideration

shall be given to part-time teachers who apply for the position and are already ployed
within the division provided that: 2‘

%
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1. Students in the charge of these part-time teachers, in the opinion of the
Superintendent, are not negatively affected by the loss of their teachers due to the
time of year, particular conditions in their assignment and/or schools and particular
relationships with the students in question; and,

2. There is a better match between competence, qualifications and experience of the
applicant currently on staff as compared to those applicants not on staff at the time of
these positions being declared vacant.

a. Limited Term Teacher — General Contract:

A substitute teacher who has been employed for at least twenty (20) days of extended
substitute teaching shall, on the twenty-first (21%!) day, be signed to a Limited Term
Teacher contract, unless the return of the regular teacher or the conclusion of the
substitute assignment will occur within five (5) working days.

ARTICLE 6: Leaves of Absence

6.01

6.02

Parental Leave

"Parent" includes a natural parent or person with whom a child is placed for adoption or
legal guardianship and a person who is in a relationship of some permanence with a
parent of a child and who intends to treat the child as their own.

1. Upon the occasion of the birth/adoption of a teacher's child, they shall be granted a
one day absence with pay for the actual occasion of birth/adoption and one further
day of leave with pay to be taken within fifteen (15) days of the event. Leave of
absence with pay shall be provided when the day of birth or the additional day falls
on a regular school day.

2. Requests for parental or adoptive leave shall be submitted prior to such leave.

Leave of Absence With Pay

A leave of absence shall be granted without any deduction in salary for the following
reasons, subject to the approval of the Superintendent:

1. To attend conventions or meetings of organizations with programs relevant to the
teacher's work;

2. To deliver addresses before educational bodies;

3. To attend examinations in order to secure a higher certificate or to secure university
standing;

4. To attend convocation to receive a university degree.

5. Up to one (1) day to attend the secondary or post-secondary graduation of the

teacher’s child, spouse and/or partner. /0,\
e
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6.03 Leave of Absence Without Pay

A teacher may be granted, upon request, leave of absence without pay subject to the
following conditions:

1. Applications for such leave shall be submitted to the Board by November 30th if the
leave is to be granted in the current school year or by April 1st if the leave is to be
granted in the following school year.

2. Ateacher granted leave of absence shall be regarded as still on staff and the leave
of absence shall not constitute a break in tenure nor shall it reduce the number of
day’'s accumulated sick leave.

3. Teachers engaged in educational duties during this leave of absence shall during
that period accrue increments as outlined in Article 4.02.

4. A teacher, after leave of absence, shall return to a teaching salary as per Article
4.02.

5. A teacher who is returning from a leave of absence shall, whenever possible, be
placed in the position held prior to the commencement of the leave. Where that is
not possible, consideration will be given to placing the teacher in a position that is
comparable in relation to age of students and content of subject matter.

6.04 Executive Leave

A teacher, being a member of the Manitoba Teachers' Society Executive Committee or
of the Executive Committee of any branch thereof or any special committee of the
Society, or being appointed an official representative or delegate of the Society, or any
branch thereof, or being a Society appointee to a committee of the Department of
Education, and being authorized by the Executive Committee of the Society to attend a
meeting of the Committee of which they are a member or to act as a representative or
delegate of the Society or any branch of the Society in a matter of Society business
requiring absence from school shall have the right to attend such meeting or to act as
such representative or delegate and shall be excused from school duties for such
purposes on not more than a total of twelve (12) teaching days in any school year,
provided that a substitute satisfactory to the Board can be secured and that the cost of
providing said substitute is assumed by the Society and shall not be charged upon the
Board concerned. No additional leave of absence shall be taken for the purpose
mentioned above, except with the consent and approval of the Board.

6.05 President Leave

1. President Leave/Vice-President Leave - Manitoba Teachers’ Society

(a) A teacher elected President/Vice-President of The Manitoba Teachers' Society
shall be granted leave for the duration of their full term.

(b) A teacher who is returning from being President/Vice-President of The Manitoba

Teachers' Society shall, whenever possible, be placed in the position held prior ji/
to the commencement of the leave. Where that is not possible, consideration & z
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6.06

2.

will be given to placing the teacher in a position that is comparable in relation to
age of students and content of subject matter.

President /Vice-President Leave — Seven Oaks Teachers' Association

(a) A teacher who is elected President and/or Vice-President of the Seven Oaks
Teachers’ Association shall be granted leave for the full term of their presidency
or vice-presidency.

(b) The amount of leave granted the President and/or Vice-President of the
Association will be in an amount that may be mutually agreeable to the Board
and the Association.

(c) The Association agrees to reimburse the Division for the costs of leave granted
the President and/or Vice-President of the Association.

(d) A teacher who is elected President and/or Vice-President of the Seven Oaks
Teachers’ Association, and who has a partial teaching load, shall if possible, be
accommodated in the same school in a position that is comparable in relation to
age of students and/or subject matter to the position they held the previous
year.

(e) Inthe event that the President or Vice-President is unable to continue their full
term of office due to extended illness beyond twenty (20) working days, the
following shall apply:

Upon notification by the Local Association, the leave of absence will be
terminated.

Upon termination of the leave of absence, the President or Vice President
shall be returned to an assignment consistent with Article 6.05 2) (d).

The President or Vice President shall thereafter be entitled to access their
accumulated sick leave bank.

The Local Association shall determine if another teacher will be elected or
appointed as President or Vice President to fulfil the remainder of the term of
office.

Should another teacher be elected or appointed as President or Vice
President in accordance with the above, Article 6.05 2) shall apply.

Judicial and Witness Leave

A teacher called upon to serve as a juror or subpoenaed witness shall be granted leave
without any deduction in salary. Any monies received by the Teacher from the courts
shall be assigned to the school board.
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6.07 Religious Leave

6.08

A teacher under contract shall be given leave of absence up to a maximum of three (3)
days per school year without loss of pay for major religious holy days observed by the
teacher and designated as a day of obligation by the teacher’s religion.

Teachers shall not absent themselves from duty for reasons of religious holy days
without first notifying the Superintendent or their designate.

The following notification period shall apply:

1

. Teachers on staff requiring religious holy leave during the school year shall provide

notice in writing on the prescribed form as soon as possible after the start of the
school year however not later than September 30"

. In instances where religious holy leave is required prior to September 30" in the

school year notice shall be given within ten (10) working days after the start of the
school year, unless the holy day falls within the first ten (10) working days of the
school year where the notice shall not be less than five (5) working days.

Where the appropriate notice has not been given religious holy day’s leave will be
provided and the teacher's regular salary will be deducted the substitute teacher rate
in the teacher’s salary classification.

The parties agree that this Article constitutes reasonable accommodation for religious holy
leave.

Maternity/Adoptive/Parental Leave

1.

Maternity and Parental/Adoptive Leaves shall be granted in accordance with The
Employment Standards Code (Manitoba), which shall prevail if there is an
inconsistency between the Code and this Article.

In addition, the Board shall, upon written request, grant further
maternity/adoptive/parental leave up to an additional eighteen (18) months provided
that the termination of such leaves coincides with either the first day of the Fall Term,
the first day of school after January 1%, the first day of school after Spring break, or in
the case of a teacher returning to a secondary school, the first day of the second
semester.

The conditions of the maternity/adoptive/parental leave shall be determined by the
teacher and the Board to their mutual satisfaction.

The Board shall provide the teacher and the Association with a copy of the
agreement reached in 3) above prior to the commencement of
maternity/adoptive/parental leave.

Maternity/Adoptive/Parental Leave shall not constitute a break in employment for

teachers under Teacher-General contracts or teachers under Limited Teacher-
General contracts offered continued employment by the Division.
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6. Upon expiry of the maternity/adoptive/parental leave, the teacher shall be reinstated
in the position occupied by them at the time such leave commenced or in a
comparable position prior to maternity/adoptive/parental leave.

7. Top-Up Benefits

Effective July 1, 2015 a teacher taking Maternity Leave and/or Parental/Adoptive
Leave pursuant to this Article shall be entitled to receive pay equivalent to ninety
percent (90%) of the teacher's gross salary at the time the leave commenced plus
any subsequently negotiated salary adjustments for up to one hundred and thirty-
five (135) teaching days, which pay will include any employment insurance benefits
received in accordance with this Article. Effective July 1, 2015 the Division shall pay
a teacher on Maternity Leave and/or Parental/Adoptive Leave:

(a) if the teacher's two (2) week or ten (10) day waiting period falls entirely on
teaching days, ninety percent (90%) of the teacher's gross salary plus up to
seventy-five (75) teaching days of Maternity Leave Top-up calculated at the
difference between the teacher's employment insurance benefit and ninety
percent (90%) of the teacher's gross salary provided the teacher remains on
either Maternity or Parental Leave and continues to receive employment
insurance benefits;

(b) if the teacher's two (2) week or ten (10) day waiting period falls partially or
entirely within a non-teaching period, ninety percent (90%) of the teacher's gross
salary for any teaching days and up to eighty-five (85) teaching days of
Maternity Leave top up calculated at the difference between the teacher's
employment insurance benefit and ninety percent (90%) of the teacher's gross
salary provided the teacher remains on either Maternity or Parental Leave and
continues to receive employment insurance benefits;

(c) up to fifty (50) teaching days of Parental/Adoptive Leave top up calculated at the
difference between the teacher's employment insurance benefit and ninety
percent (90%) of the teacher's gross salary provided the teacher remains on
Parental/Adoptive Leave and continues to receive employment insurance
benefits.

For greater certainty, a teacher who is receiving employment insurance benefits shall
be entitled to:

(a) one hundred and thirty-five (135) teaching days of pay and/or top-up benefits if
the teacher takes both Maternity Leave and Parental/Adoptive Leave;

(b) eighty-five (85) teaching days of pay and/or top-up benefits if the teacher only
takes Maternity Leave; '

(c) fifty (50) teaching days of pay and/or top-up benefits if the teacher only takes
Parental/Adoptive Leave;

unless the teacher takes a shorter period of Maternity Leave or Parental/Adoptive
Leave in which case, the pay and/or top-up will be pro-rated to reflect the actual

number of teaching days taken. The parties acknowledge that the top-up

payments made by the Division for Maternity Leave may extend into the%eriod of
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