
 

Welcome to all new and returning members of the Seven Oaks Teachers’ 

Association.  As is true for all of you, it has been a very busy fall for 

your SOTA Executive.  Executive members have been engaging their 

portfolios by attending numerous seminars with MTS starting at the end 

of August in Equity and Social Justice, Professional Development, Col-

lective Bargaining, and Presidents’ Training.  Fall seminars also attended 

by your Executive include Workplace Safety and Health, Public Rela-

tions, Equity and Social Justice, Professional Development, Indigenous 

Education, Employee Benefits, Education Finance, Wellness, and Col-

lective Bargaining.  Your Executive is preparing for the challenges 

ahead and rest assured you are well represented. 

 

For Collective Bargaining, our present contract will expire on June 30, 

2018.  In preparation for this, the SOTA Economic Welfare Committee 

has already begun working on our next round of negotiations.  The Committee will be forwarding a paper 

survey to Head Councillors to distribute at worksites in the month of November.  For our Substitute Teacher 

members, an online survey will open on November 29 and 30 for their input.  I encourage all SOTA mem-

bers to complete the survey to help inform the committee of what is important to you. 

 

I also encourage all SOTA members to sign up for their MTS “My Profile.”  MyProfile will allow you to 

register for MTS PD opportunities and be informed if any challenges arise provincially if the Society needs 

to contact all members.  Please register from home by visiting www.mbteach.org or click the link https://

memberlink.mbteach.org/Register.aspx . 

SOTA members can stay informed on local issues by visiting our website: sotamb.org .  There you will find 

links to the Collective Agreement, Professional Development guidelines, Constitution and Policy, and im-

portant dates such as upcoming Council meetings and social gatherings.  Our first social event is the Fall 

Reception, welcoming our new SOTA members.  All are welcome, there is no cost, and there will be enter-

tainment.  The Fall Reception will take place Thursday, November 30th from 4-6 at the Canad Inns Garden 

City. 

 

As a member of SOTA, you can contact the SOTA President in regards to matters ranging from simple in-

quiries to more serious situations.  Points of contact for the SOTA President are: 

Office number: 204-985-6120 

President Cell: 204-470-5525 

email: sota@mbteach.org 

Please note that the email for the SOTA President has changed since October.  Please ensure that any sensi-

tive inquiries/questions are made from a personal email account and sent from a personal device.  All mat-

ters will be dealt with in confidence.  You can also call the Manitoba Teachers’ Society (204-888-7961) and 

request to speak with a Staff Officer. 

 

I wish everyone a great 2017-18 year and look forward to seeing many of you on November 30th!!! 

Message From Your SOTA President 
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Bill 28 is the Public Services Sustainability Act. It calls for public sector workers to have their 

wages frozen for two years, followed by a modest 0.75 per cent increment in year-3 with up to 

full one per cent increase in the fourth year. 

Assuming inflation continues to increase by a rate of two per cent, the net effect of this loss to 

purchasing power will be compounded year-over-year to the tune of 6.2 per cent at the end of 

the legislated wage pause. For an average teacher across this province, this translates to ap-

proximately a $15,464 loss to every single teacher. 

The Pallister government claims that the wage freeze is necessary to get Manitoba’s fiscal 

house in order, stating repeatedly that it will take “all hands on deck” to tackle the deficit. 

Since January 2017, Manitoba’s public-sector unions have put forward practical solutions that 

would generate government revenue and negate the need for government to freeze wages and 

cut the services Manitobans count on. 

However these solutions were ignored and the government chose to introduce this heavy-

handed legislation that undermines the collective bargaining process. 

In response, Manitoba’s public-sector unions have come together to create a Partnership to 

Defend Public Services (PDPS). The Manitoba Teachers’ Society is proud to add its name to 

the list of 26 other unions who combined represent over 120,000 public-sector workers. 

In June, Bill 28 was passed, however the Pallister government chose not proclaim the legisla-

tion. Regardless of when the act is proclaimed, the impact of the government’s new law is al-

ready being felt at the bargaining table, so on July 4th, the Partnership to Defend Public Ser-

vices launched a legal challenge. 

Why A Legal Challenge? 

Bill 28 shows blatant disregard for the collective bargaining rights of the workers who provide 

public services to all Manitobans. As recently as November 2016, collective bargaining has 

been affirmed by the Supreme Court of Canada as a charter right. Not only is Bill 28 unfair, but 

it is unconstitutional. 

This legal challenge will be long and the process will be slow. However it is necessary for MTS 
to stand with other unions against Bill 28 so that we are united in pushing back against attacks 
on the rights of working people in Manitoba and the government’s plans to cut the services our 
friends and families count on. 
 
Source: mbteach.org 

Bill 28 at a Glance 

F A L L  2 0 1 7  



P A G E  3  

 

T H E  A C O R N  

This year’s 

event will 

feature a  

musical  

performance 

by  

Jerry Sereda  
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As part of the Manitoba Teachers’ Society’s #myteachermystory campaign, 12 Mani-

toba teachers, including Seven Oaks teacher Kim Guimond, were honoured at the Blue 

Bombers game on October 28th. In addition to the twelve teachers who were called to 

the centre of the field to be acknowledged, all teachers present at the game were asked 

to stand. This was part of a teacher appreciation event to promote awareness of the im-

portant work done in  Manitoba’s public schools. 

 

The #myteachermystory campaign continues to highlight the lasting positive influence 

of teachers by encouraging Manitobans to share their stories. If you would like to add 

your story of a teacher who has had an impact on your life, you can use the 

#myteachermystory hashtag on social media, or visit mbteach.org to submit your story. 

Manitoba Teachers Honoured at 

Bomber Game 

Lauren Dyck, Am-
ber Britsky, Megan 

Young, Kirsten 

Mangin, Robert 

Marcoux, Mike 

Johnston, Faridah 

Shams, Kim Gui-
mond, Wayne 

Schultz, Shelly 

Dankochik, Nadia 
Krachenko-Chaput 

and Anita Maharaj 

with MTS Presi-

dent Norm Gould 
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Be Aware When Driving Students 

With the beginning of the school year, The Manitoba Teachers’ Society is reminding 

teachers of the legal issues around transporting students in a teacher’s own vehicle. Ac-

cording to legal opinions sought by MTS there are possible liability issues and conse-

quences of which teachers should be aware: 

October 17, 2017 

Manitoba public school teachers should be aware of possible liability issues and conse-

quences of using their own vehicles to transport students to school-sponsored activities. 

That’s the bottom line of a legal opinion that had been sought by The Manitoba Teach-

ers’ Society after concerns were raised about the legal issues around such transporta-

tion. Basically, teachers are covered two ways when transporting students, through a 

division’s liability insurance and through personal, regular insurance from MPIC. 

In the event of an accident, MPIC comes into play. As a “no-fault” province, no one, in-

cluding a teacher can be sued for bodily injury arising from a motor vehicle accident. The 

opinion points out, however, that accidents can occur that do not involve a vehicle, in 

which case the division coverage kicks in. 

As well, in travel outside Manitoba teachers are open to liability in jurisdictions that do 

not have “no-fault” insurance. 

“The teacher may be sued in accordance with the law in the jurisdiction where the acci-

dent occurred, ” the report says. “MPI would be required to defend the case on behalf of 

the teacher up to the limits of liability under the MPI policy. Any amounts of liability, in 

excess of 

the policy limit, would (subject to coverage available under the division policy) be the per-

sonal responsibility of the teacher.” 

It’s for those reasons that MTS recommends teachers ensure their coverage, through 

MPI and the division policy, is adequate and that they ensure they have approval to 

transport students from their administration. 

 

         Continued on p. 6 
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MTS lawyers recommend that teachers obtain permission from their principals for routine excursions and from 

the board for trips outside the province. 

They also say teachers should be aware of other employment issues associated with transportation of students 

in personal vehicles because having a vehicle is not a condition of employment. 

 As is the case with any motor vehicle accident, the teacher, if at fault, would have to assume the financial 

penalty to their MPI rates as well as the surcharge on their licence. 

 Teachers put their welfare at risk when transporting students as the opportunity is greater for allegations of 

misconduct to be made. Depending on circumstances, it is possible for the employer to impose discipline, 

possibly up to termination, if, for example, serious injury was a direct result of negligence on the part of the 

teacher. 

 A principal who authorizes a teacher to drive students without verifying the validity of a teacher’s driver’s 

licence and/or registration may be disciplined for a resulting accident if in fact the licence or registration 

were not valid. 

Source: mbteach.org 

 

MTS PD Opportunties 

Crucial Conversations: Nov. 20-21, 9 a.m.-4 p.m., McMaster House. Member fee: $ 275. Non-member fee: 

$305. Facilitated by Danielle Fullan Kolton and Sarah Gazan. This workshop builds skills for engaging respect-

fully and effectively in important discussions when emotions are high. 

Understanding the Impact of Residential Schools: The Circle and the Box: Dec. 8, 9 a.m.-4 p.m., McMaster 

House. Member fee: $75. Non-member fee: $90. Facilitated by Sarah Gazan. This is an interactive, experien-

tial learning activity that explores the impact of Residential schools. Participants will have the opportunity to 

discuss resources and initiatives that support Reconciliation. 

Managing Conflict with Clarity, Confidence, and Courage: Dec. 11-12, 9 a.m.-4 p.m., McMaster House. Mem-

ber fee: $150. Non-member fee: $180. Facilitated by  Jennifer Abrams. This workshop builds communication 

and interpersonal skills to respond effectively to conflict. 

Register through MyProfile on mbteach.org. 
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Regulation Change  

Affecting Salary Classification for Vocational Teachers  

In July 2015, the Teaching Certificates and Qualifications Regulation was revised. Along with routine updates, a significant 

change was made to the Salary Classification Schedule for Technical Vocational Teachers. However, educational partners 

were not alerted to that specific change. 

 

The change affects teachers with a Vocational Certificate who are at Class 6 and working towards Class 7. The previous 

regulation allowed for Class 6 Vocational teachers to complete a 30 credit hour Post-Baccalaureate Diploma in Education 

(PBDE) and move to Class 7. The new wording effectively removes that option. Under the new regulation the qualifications 

for Vocational Teachers for Class 7 are: 

 

The qualifications for Class 6 combined with an approved program of at least 30  credit hours of post-

secondary study related to the vocational area, including at  least 12  credit hours of professional coursework; or a 

graduate level degree or  other approved  program 

 

The Society became aware of the change in regulation in Spring 2017 when a vocational teacher who submitted a completed 

PBDE to the Department was refused the move to Class 7 because the PBDE course work was not related to their vocational 

teaching area. This decision was successfully overturned in an Appeal. 

 

An agreement has now been reached with the Department that specifies a transition period for teachers caught by this 

change. Specifically, Vocational Teachers who began PBDE coursework prior to the 2015 regulation change, and who com-

plete that Diploma prior to September 2018, can be considered for Class 7. Vocational teachers who started a PBDE in the 

Fall term of 2015 or later, will need to meet the criteria in the revised regulation, i.e. their course work needs to be specifi-

cally related to their vocational teaching area or they need to complete a full Master’s degree.  

 

If this change affects you or you would like further information, please contact Linda Thorlakson at MTS lthorlak-

son@mbteach.org  

T H E  A C O R N  
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Your 2017-18 SOTA Executive (left to right): Jeff Cieszecki, Lindsay Brown, 

Mark Behrendt, Daniel Buchanan, Jason Allard, Carol Sawka, Karen Vaar-

meyer, Niall McFadyen, Catherine Hart, Amber Brown, Jagdeep Toor. 

 

November 28, 2017 

 

December 19, 2017 

 

January 23, 2018 

 

February 20, 2018 

 

March 20, 2018 

 

April 24, 2018 

 

May 15, 2018 

 

June 19, 2018 

U P C O M I N G  C O U N C I L   

D A T E S  

 

2017-18 COMMITTEE CH AIRS 

 

Collective Bargaining: Jeff Cieszecki & Jason Allard 

 

Public Relations: Daniel Buchanan 

 

Employee Benefits: Amber Brown & Jagdeep Toor 

 

Equity and Social Justice: Daniel Buchanan 

 

Wellness: Niall McFadyen 

 

Professional Development: Catherine Hart 

 

Social/Sport: Lindsay Brown 

 

Indigenous  Liaison : Jason Allard 

 

Scholarships: Lindsay Brown 

 

Nominations: Mike Giffen 

 

Constitution/Policy: Mike Giffen 


