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Comments or questions can
be directed through your
school Council representa-
tive or you can contact an
Economic Welfare Commit-
tee member or the Economic
Welfare Chair.

w

Economic Welfare Committee
Economic Welfare Chair:
Leslie Deck 8 (Victory School)

Committee Members:
Brian Boychuk (Forest Park)

Barb Cerilli (Edmund Partridge)
Jeff Cieszecki (Maples)
Gail Kress (Garden City)

Jamie Krutkevich Slight (SOTA

President)
Orah Moss (Seven Oaks Middle)
Heather Oliver (Forest Park)
Jeff Morris (O.V. Jewitt)
Myron Tarasuik (Morrison)

Cheryl Zapisocki (O.V. Jewitt)
Henry Shyka (MTS Staff Officer)

Economic Welfare Updateeck
SOTA VReeesident

THE ACORN

The call for all interested SOTA members to sit on the Economic Welfare Committee went out
at the November and December 2008 Council meetings.

To date we have had had five meetings with two more scheduled in November. As the Col-
lective Agreement expires in June of 2010, our plan is to have the opening package ready to
present to Council this spring.

In preparing the opening package, the committee has been analyzing the current collective

agreement with respect to:
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that were

MTS collective bargaining priorities

not

obtained in

Collective Agreement settlement patterns and recent precedents
Local, divisional, and provincial issues that have arisen over the last three years
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At the end of your work day, what impacted you the most’

il the amount of money you were paid today?

T the wide range of abilities of your students and how you were meeting their
needs?

| the amount of time or lack of time you had to meet with support team, EA,
clinician? .

il the number of students with special needs in your class?‘? y

il the increase of EAL students?

il t he

onew and

i mprovedo
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SOTA New Member Wine and Cheese

On October 2% a Wine
and Cheese was held

for all members of the
Seven Oaks
Association at West
Kildonan Collegiate.
Although it was a
gloomy October day, a
jovial time was had by
approximately 73
teachers and guests.
We had a record

| breaker! Thirtyfour
new teachers attended
the wine and cheese.
Teachers, superinten-

SOTA Members!!

dents, and trustees
enjoyed the camarade-
rie, food, and bever-
?.gées. Féa%lsaarksaofor-
mer %even %aks mem-
ber and now the Mani-
toba Teacher so
President, spoke to the
members about the
devotion and hard work
of previous teachers in
bringing about the
collective agreement
we have today in Seven
Oaks and in other divi-
sions in Manitoba.

A HUGE thank you to Hasmita Trivedi and Karen
Mozdzen for organizing this great event for our new

S
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OMs Moss, | think | to change the

0Ms Moss, I think | n e understand something new and the joy the money and filled out the paperwork. | write in
in my brain!é when they can finally do it on their own.  agenda books, check for parent signatures, return
We were all working on something. They on mat What | missed, ip essence | guess, were  parent calls, and write messages about incomplete
myself on patience. We had spent most of the the relationshipdiboth the ones with the ~ work. Now, understand. | get that this is the job of

afternoon learning how to find the area of a paral little people and the one withthosewho t he cl assroom teacher. m no
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shout ed: OMs Moss, | t t|m(=T | felt overwhelmed with the de_talls of1 are our worst enemy. We take on too much, be-
light bulb in my brainmyjb. And, we allknow thatthejobofa ca,se we want to do good things for kids, and we
The thing about grade 7 is that | laughed, but onl ¢lassroom teacher is filled with details willingly add to our workload because it seems like
had two or three kids join me. It was a combina- that need our focus. just one more little thing. We need to realize how
tion of three things. Not quite knowing if that | was surprised at how many of those busy our days already are. We need to realize that
comment was funny, not quite understandingthed et ai | s o0sl i pped my ourbrains, like those of my grade 7 students, only
reference, and, since it was only September, not focusing on the big picture job of the SOT/ hold so much. We need to realize that asking for
quite believing | woulPresident. I shoulprsomeone to help us getda t hi
laughing at something someone said. really forget, I could still list the jobs and  smart and good at what we do.
When | came home that night, | was still chuck- the Specifics, I just forgot the impact that | (50k a two year break from the classroom for me
ling. Then | realized. This was the first time | &ttending to those details has on your to be consciously aware of just how hard we work.
came home laughing since becoming SOTA Pres Work day. We need to set realistic goals for our practice, we
dent two years ago! Then | started thinking: Whe Like all of you, | have spent hourscollect- need to | earn how to sa noo
other ©6joysd of 1t eachi ingformsthisSeptember. Collecting the supports that help us do our jobs so that we
Well, | missed belonging to a staff. | missed kno them, keeping track of ones that are in, o_f can have some head space left f_or the relation-
ing that someone across the hall from you is hav: © " € S t hat are missi shl_ps_ | mentlpned _earl_ler. We W|II_ all agree th_at t
ing the same struggles and successes. | missed SOMe schoc_)ls even require _thelr teachers building relationships is the most important thing
sharing stories and support over lunch in the staf to alphabetize them! And, I!ke some of we do, and that when teachers feel oyerworked,
room. | missed the delight of helping someone  YOU: | counted school supplies, text book stressed, and burnt out, they are the first thlngs‘

orders, and collected money. | counted that suffer. Perhaps we all should change the light

bulbs in our brains too.

Some things I 6ve |l earned at the Workplace S ety
>The Human Rights Code has no age restrictiérharassers can be babies or octogenarians 0Teacher ern
>Vulgar language is not acceptable in the workplace, and the employer has an obligation to deal witt| - physically abused b
>Rumours & innuendo are forms of harassment .
>The employer has the obligation to provide a safe work environment students constitutes

>Teachers being physically abused by students constitutes an unsafe work environment. an unsafe work
>|f this happens: . p
-DOCUMENT EVERYTHING environm €
Violent Incident report fttp://www.sotamb.org/forms.htm) DOCUMENT
G_lve it to your Administrator and send the SOTA president a cop EVERYTHI
-Seek medical attention
-Take photos of injuries
-Report to principal
>|f your principal is not responsive:
-Write a letter explaining the legal obligations of an employer
-Notify your WSH Site Inspector
-Notify the SOTA president
>Harassment legislation supersedes the divisional policy and the code of conduct
-Teachers can sue kids and their parents
-If parents refuse to address issues, you can call CFS
4f youdre concerned about the mental health of i ndi

-Individuals can be incarcerated for up to 72 hours to undergo a psychiatric review
>The employer has to consider best interests of ABlteachers and other students.
>The rights of one do not overshadow the rights of the group.
>You as an individual are able to pursue any harassment matter through the legal system.


http://www.sotamb.org/forms.htm
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Meet Your Executive 2602010
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Jamie Krutkevich Slight Leslie Deck Orah Moss Cathy Horbas Joyce Nault Jeff Morris

President VicePresident Past President Secretary Treasurer P.D Chair
president@ leslie.deck@ orah.moss@ cathy.horbas@ joyce.nault@ jeff.morris@
sotamb.org sotamb.org sotamb.org sotamb.org sotamb.org sotamb.org

Catherine Robertson Cindy Parenteau  Hasmita Trivedi  Karen Mozdzen Rob Holmes Brian Boychuk
Member at Large  Member at Large Member at Large Member at Large Member at Large Member at Large
catherine.robertson@ cindy.parenteau@ hasmita.trivedi@ karen.mozdzen@ robert.holmes@ brian.boychuk@
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Presidentdos Report contin

When you factor in our the scenes dealing with
increased enrolment and confidential information,
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financial resources, we may teachers who need my
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