
 

About this time last year, I remem-
ber being insanely busy.  I was 
working on my Masters thesis, I 
was in the middle of writing some 
very detailed growth statement 
reflections with my homeroom (a 
grade 6/7/8 multi-age French Im-
mersion class), my classroom was 
a disaster because my Options 
partner and I were teaching our 
Ŏƭŀǎǎ ƻŦ пр ƎǊŀŘŜ уΩǎ όȅŜǎΣ прύ Ƙƻǿ 
to do stained glass (yes, real 
stained glass), my summer 
home renovations had spilled 
over into the fall with no end in 
sight, and I was feeling the vari-
ous pressures of my Association 
work.  I remember looking 
around the chaos and thinking: 
άbŜȄǘ ȅŜŀǊΣ LΩƭƭ ƻƴƭȅ ƘŀǾŜ ƻƴŜ Ƨƻō ǘƻ 
Řƻ ƛƴǎǘŜŀŘ ƻŦ ŀƭƭ ǘƘƛǎΦέ  Lǘ ǎƻǳƴŘŜŘ 
like paradise. 

Now, as I look around the SOTA 
office, with all my piles of things to 
do, of papers to file, of actions to 
take, and of phone calls to return, 
ƛǘΩǎ ƘŀǊŘ ƴƻǘ ǘƻ ƭƻƴƎ ŦƻǊ ǘƘŜ ŎƘŀƻǎΦ  
True, I bought three pens on Au-
gust 28th and guess what?  I still 
have them all.  True, I can use the 
washroom whenever I want.  Oh, 
the luxury.  I never have to deal 
with stealing or lying or name call-
ing (well, rarely).  And I thank my 
ǎǘŀǊǎ L ŘƛŘƴΩǘ ƘŀǾŜ ǘƻ ŘŜŀƭ ǿƛǘƘ 
ordering school supplies on tender 
and all the ensuing loveliness.  But 
I miss it.  I miss the energy, the 
bustle, the laughter.  Most of all, 
ǘƘƻǳƎƘΣ L Ƴƛǎǎ ǘƘŜ ƭƻǾŜΦ  ¸ƻǳ ŎŀƴΩǘ 

teach in the same school for 
six years and teach the same 
kids for three and not feel 
loved, and I miss that a lot.   

LǘΩǎ ōŜŜƴ ŀ ōƛǘǘŜǊǎǿŜŜǘ ǎǘŀǊǘΣ 
ōǳǘ L ǘƘƛƴƪ LΩƳ ŎƻƳƛƴƎ ŀǊƻǳƴŘΦ  
Part of what helps is teachers 
ŎŀƭƭƛƴƎ ǘƻ ǊŜƳƛƴŘ ƳŜ ǿƘŀǘ LΩƳ 
ƳƛǎǎƛƴƎΦ  LǘΩǎ ƴƻ ǎŜŎǊŜǘ ǘƘŀǘ ƻǳǊ 
big issues this year are enrol-
ment and the ever increasing 

challenges of crowded spaces, 
H1N1 and how we prepare 
our students by teaching them 
sustainable healthy practices, 
and the issues around tender-
ing school supplies and how 
we can make that process 
more efficient for teachers.   

SOTA is looking at addressing 
a few other issues this year as 
well.  First of all, we have been 
in discussions with the Divi-
sion about a Mentorship pro-
gram that came out of the 
Wellness Report and Advisory 
discussions from last year.  
While the Division is working 
ƻƴ ǘƘŜƛǊ ǎǘŀǘŜƳŜƴǘΣ LΩŘ ƭƛƪŜ ǘƻ 
ask members to think about 
what they need.  Are you new 
to a school or to a position?  
Are you looking to try some-
thing new and innovative and 

ȅƻǳΩŘ ƭƛƪŜ ŀ ǇŀǊǘƴŜǊ ǘƻ 
help guide you through the 
process?  Or are you just plain 
new?  Mentorship can look very 
different depending on the par-
ticipants, so I would encourage 
you to explore your options.  If 
ȅƻǳΩǊŜ ƴŜǿ ƘŜǊŜΣ ǿŜƭŎƻƳŜΦ  LŦ 
ȅƻǳΩǾŜ ƴƻǘƛŎŜŘ ǎƻƳŜƻƴŜ ƛǎ 
working on something and 
ȅƻǳΩŘ ƭƛƪŜ ǘƻ ŜȄǇƭƻǊŜ ǘƘŀǘΣ ŀǇπ
proach them.  Ask your adminis-
trator for time to meet ς to 
observe each other, to discuss 
philosophy or an approach, to 
plan, and to find your place here 
ƛƴ {ŜǾŜƴ hŀƪǎΦ  LŦ ȅƻǳΩǾŜ ōŜŜƴ 
here awhile, welcome back.  If 
ȅƻǳΩǾŜ ǎŜŜƴ ǎƻƳŜƻƴŜ ƴŜǿ ǿƘƻ 
could use a little guidance or 
from whom you think you might 
pick up a thing or two, approach 
them.  Ask your administrator 
for time to get together.  Teach-
ers talking to teachers is won-
derful professional develop-
ment, and teachers supporting 
teachers is what we do. 

SOTA has also been looking 
quite intensely at the issue of 
education finance and how it 
impacts on teachers in Seven 
Oaks.  As it stands right now, 
Seven Oaks ranks 36th of 38 
school divisions in Manitoba in 
terms of per pupil spending on 
student support services.  

Continued on page 4  
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άSOTA has also been looking quite intensely 
at the issue of education finance and how it 
impacts on teachers in Seven Oaks.  As it 
stands right now, Seven Oaks ranks 36th of 38 
school divisions in Manitoba in terms of per 
ǇǳǇƛƭ ǎǇŜƴŘƛƴƎ ƻƴ ǎǘǳŘŜƴǘ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜǎΦέ   

This publication is brought to 

you by teachers for teachers. 

We want to hear about the 

events and experiences that 

are part of the lives of Seven 

Oaks teachers just like you! 

Submit your story to be in-

cluded in the next issue of the 

Acorn.  

Please contact Acorn Editor, 

Brian Boychuk, at 

brian.boychuk@sotamb.org  



 

The call for all interested SOTA members to sit on the Economic Welfare Committee went out 

at the November and December 2008 Council meetings. 

 

To date we have had had five meetings with two more scheduled in November.  As the Col-

lective Agreement expires in June of 2010, our plan is to have the opening package ready to 

present to Council this spring. 

 

In preparing the opening package, the committee has been analyzing the current collective 

agreement with respect to: 

 

¶ SOTAõs goals that were not obtained in past bargaining rounds 

¶ MTS collective bargaining priorities 

¶ Collective Agreement settlement patterns and recent precedents 

¶ Local, divisional, and provincial issues that have arisen over the last three years 

dents, and trustees 

enjoyed the camarade-

rie, food, and bever-

ages. Pat Isaak, a for-

mer Seven Oaks mem-

ber and now the Mani-

toba Teachersõ Society 

President, spoke to the 

members about the 

devotion and hard work 

of previous teachers in 

bringing about the 

collective agreement 

we have today in Seven 

Oaks and in other divi-

sions in Manitoba.    

                                                                          

On October 29th a Wine 

and Cheese was held 

for all members of the 

Seven Oaks Teachersõ 

Association at West 

Kildonan Collegiate. 

Although it was a 

gloomy October day, a 

jovial time was had by  

approximately 73 

teachers and guests. 

We had a record 

breaker! Thirty-four 

new teachers attended 

the wine and cheese.  

Teachers, superinten-
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At the end of your work day, what impacted you the most?  Was it: 

Economic Welfare Update - Leslie Deck 

     SOTA Vice-President   

SOTA New Member Wine and Cheese 

¶ the amount of money you were paid today? 

¶ the wide range of abilities of your students and how you were meeting their 

needs? 

¶ the amount of time or lack of time you had to meet with support team, EA, 

clinician? 

¶ the number of students with special needs in your class? 

¶ the increase of EAL students? 

¶ the ònew and improvedó report card? 

Economic Welfare Committee  

Economic Welfare Chair:  

Leslie Deck ð (Victory School)  

Committee Members: 

Brian Boychuk (Forest Park)  

Barb Cerilli (Edmund Partridge)  

Jeff Cieszecki (Maples)  

Gail Kress (Garden City)  

Jamie Krutkevich Slight (SOTA 

President)  

Orah Moss (Seven Oaks Middle)  

Heather Oliver (Forest Park)  

Jeff Morris (O.V. Jewitt)  

Myron Tarasuik (Morrison)  

Cheryl Zapisocki (O.V. Jewitt)  

Henry Shyka (MTS Staff Officer)  

THE ACORN 

Comments or questions can 
be directed through your 
school Council representa-
tive or you can contact an 
Economic Welfare Commit-
tee member or the Economic 
Welfare Chair.  

A HUGE thank you to Hasmita Trivedi and Karen 

Mozdzen for organizing this great event for our new 

SOTA Members!! 
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òMs Moss, I think I need to change the light bulb 

in my brain!ó 

We were all working on something.  They on math; 

myself on patience.   We had spent most of the 

afternoon learning how to find the area of a paral-

lelogram.  And rather successfully, I thought.  The 

natural end of this session was near.  Some stu-

dents started walking around--òbut I need to 

sharpen my pencil Ms Mossóñand most were 

getting that glazed look in their eyes that happens 

only after intense concentration and when their 

brains are full.  It was still relatively quiet thoughñ

well, grade 7 quiet that is-- when one student 

shouted: òMs Moss, I think I need to change the 

light bulb in my brain!ó 

The thing about grade 7 is that I laughed, but only 

had two or three kids join me.  It was a combina-

tion of three things.  Not quite knowing if that 

comment was funny, not quite understanding the 

reference, and, since it was only September, not 

quite believing I wouldnõt get mad at them for 

laughing at something someone said.   

When I came home that night, I was still chuck-

ling.  Then I realized.  This was the first time I 

came home laughing since becoming SOTA Presi-

dent two years ago!  Then I started thinking: What 

other ôjoysõ of teaching have I missed? 

Well, I missed belonging to a staff.  I missed know-

ing that someone across the hall from you is hav-

ing the same struggles and successes.  I missed 

sharing stories and support over lunch in the staff 

room.   I missed the delight of helping someone 

understand something new and the joy 

when they can finally do it on their own.  

What I missed, in essence I guess, were 

the relationshipsñboth the ones with the 

little people and the one with those who 

are a little bigger. 

I made a promise to myself that night.  I 

promised myself that every time I felt that I 

wanted to hurl a student through a window 

(come on, admit it, weõve all felt that way) I 

would remember how much I missed 

those relationships.  I also promised my-

self to focus on those relationships every 

time I felt overwhelmed with the details of 

my job.  And, we all know that the job of a 

classroom teacher is filled with details 

that need our focus.   

I was surprised at how many of those 

details òslipped my mindó while I was 

focusing on the big picture job of the SOTA 

President.  I should clarify though, I didnõt 

really forget, I could still list the jobs and 

the specifics, I just forgot the impact that 

attending to those details has on your 

work day.   

Like all of you, I have spent hours collect-

ing forms this September.  Collecting 

them, keeping track of ones that are in, of 

ones that are missing, and Iõve heard that 

some schools even require their teachers 

to alphabetize them!  And, like some of 

you, I counted school supplies, text book 

orders, and collected money.  I counted 

the money and filled out the paperwork.  I write in 

agenda books, check for parent signatures, return 

parent calls, and write messages about incomplete 

work.  Now, understand.  I get that this is the job of 

the classroom teacher.  Iõm not debating that here, 

but donõt assume that means I think itõs right!   

It isnõt just about the time those jobs take.  Some-

how it all gets done.  What I forgot was how busy 

my brain getsñspinning sometimesñwith all the 

details that have become part of the classroom 

teacherõs job.  And if I forgot after only two years, 

others have forgotten too.   

Thatõs why it is so important that we realize that we 

are our worst enemy.  We take on too much, be-

cause we want to do good things for kids, and we 

willingly add to our workload because it seems like 

just one more little thing.  We need to realize how 

busy our days already are.  We need to realize that 

our brains, like those of my grade 7 students, only 

hold so much.  We need to realize that asking for 

someone to help us get all this done, means weõre 

smart and good at what we do.   

It took a two year break from the classroom for me 

to be consciously aware of just how hard we work.  

We need to set realistic goals for our practice, we 

need to learn how to say ônoõ and we need to use 

the supports that help us do our jobs so that we 

can have some head space left for the relation-

ships I mentioned earlier.  We will all agree that 

building relationships is the most important thing 

we do, and that when teachers feel overworked, 

stressed, and burnt out, they are the first things 

that suffer.  Perhaps we all should change the light 

bulbs in our brains too. 
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Some things Iõve learned at the Workplace Safety and Health PD Day: 

òMs Moss, I think I need to change the lightbulb in my brain.ó 
   - Orah Moss, SOTA Past President                             

 

 

>The Human Rights Code has no age restriction ð harassers can be babies or octogenarians 

>Vulgar language is not acceptable in the workplace, and the employer has an obligation to deal with it 

>Rumours & innuendo are forms of harassment 

>The employer has the obligation to provide a safe work environment 

>Teachers being physically abused by students constitutes an unsafe work environment. 

>If this happens: 

-DOCUMENT EVERYTHING 

-Violent Incident report (http://www.sotamb.org/forms.htm)  

Give it to your Administrator and send the SOTA president a copy 

-Seek medical attention 

-Take photos of injuries 

-Report to principal 

>If your principal is not responsive: 

-Write a letter explaining the legal obligations of an employer 

-Notify your WSH Site Inspector 

-Notify the SOTA president  

>Harassment legislation supersedes  the divisional policy and the code of conduct 

-Teachers can sue kids and their parents 

-If parents refuse to address issues, you can call CFS 

-If youõre concerned about the mental health of an individual, call HSC and ask for a psych consult. 

-Individuals  can be incarcerated for up to 72 hours to undergo a psychiatric review 

>The employer has to consider best interests of ALL ð teachers and other students.   

>The rights of one do not overshadow the rights of the group. 

>You as an individual are able to pursue any harassment matter through the legal system. 

òTeachers being 

physically abused by 

students constitutes 

an unsafe work 

environmenté 

DOCUMENT 

EVERYTHINGó 

http://www.sotamb.org/forms.htm


 

the scenes dealing with 
confidential information, 
and to be honest, helping 
teachers who need my 
assistance is rewarding 
beyond measure.  The 
reason I got into Associa-
tion work was to work on 
behalf of teachers.  So, 
please call or email if you 

have any concerns ς LΩŘ ƭƻǾŜ 
ǘƻ ƘŜƭǇΦ  !ƭǎƻΣ ƛŦ ȅƻǳΩŘ ƭƛƪŜ 
me to come to a staff meet-
ing or for coffee or for 
ǘǊŜŀǘǎΣ Ƨǳǎǘ ŀǎƪ ŀƴŘ LΩƭƭ ōŜ 
there.  Some of my best 
days are when I can visit a 
school.   

In closing, I wish you all 
success as the fall term 
comes to a close.  For those 
of you living the chaos I so 

When you factor in our 
increased enrolment and 
the pressure that places on 
financial resources, we may 
be lower than 36th.   

There is a belief in teacher 
ǿŜƭŦŀǊŜ ǘƘŀǘ άǘŜŀŎƘŜǊǎΩ 
working conditions are stu-
ŘŜƴǘǎΩ ƭŜŀǊƴƛƴƎ ŎƻƴŘƛǘƛƻƴǎέΦ  
It works both ways.   

Students who are 
underfunded exacer-
bate teacher work-
load, and this is a 
huge concern for us.  We 
have been discussing these 
financial concerns as an 
executive and we have in-
vited the Board to join us 
for dinner to enter into a 
conversation about the 
issues.  I look forward to 
ǳǇŘŀǘƛƴƎ ȅƻǳ ƻƴŎŜ ǿŜΩǾŜ 
had a chance to meet with 
the Board. 

Much of my job is behind 

miss, I promise to take a 
moment to appreciate the 
tranquility and the calm in 
the office if you promise to 
laugh at least once a day.  
The jobs are different; the 
goal is the same.  Stay 
happy and stay well. 

Jamie Krutkevich Slight 

SOTA President 
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Weõre on the Web! 

www.sotamb.org 

Meet Your Executive 2009ñ2010 

Jamie Krutkevich Slight 

President 

president@ 

sotamb.org 

Leslie Deck 

Vice-President 

leslie.deck@ 

sotamb.org 

Orah Moss 

Past President 

orah.moss@ 

sotamb.org 

Cathy Horbas 

Secretary 

cathy.horbas@ 

sotamb.org 

Joyce Nault 

Treasurer 

joyce.nault@ 

sotamb.org 

Jeff Morris 

P.D Chair 

jeff.morris@ 

sotamb.org 

Catherine Robertson 

Member at Large 

catherine.robertson@ 

sotamb.org 

Cindy Parenteau 

Member at Large 

cindy.parenteau@ 

sotamb.org 

Hasmita Trivedi 

Member at Large 

hasmita.trivedi@ 

sotamb.org 

Karen Mozdzen 

Member at Large 

karen.mozdzen@ 

sotamb.org 

Rob Holmes 

Member at Large 

robert.holmes@ 

sotamb.org 

Brian Boychuk 

Member at Large 

brian.boychuk@ 

sotamb.org 

Funny Absence Excuse Notes: 

-Please excuse Bruno from gym 

today. He was playing soccer and 

got hit in the growing part. 

-Please excuse Susan from school 

yesterday. She had very loose 

vowels. 

-Ange could not be at school yes-

terday. She had a cold and could 

not breed well. 

-Please excuse Lisa yesterday. 

She was sick yesterday and I took 

her to the doctor and had her 

shot. 

-Sharon was away yesterday be-

cause she missed her bust. �´�W�H�D�F�K�H�U�V�·���Z�R�U�N�L�Q�J���F�R�Q�G�L�W�L�R�Q�V��
�D�U�H���V�W�X�G�H�Q�W�V�·�� 

�O�H�D�U�Q�L�Q�J���F�R�Q�G�L�W�L�R�Q�V�µ�� 
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