
 

 As my first year as SOTA President is drawing to a close, I have a few things to share.  I underestimated 

how hard this job would be ð and Iõve had some pretty challenging assignments in my career.  I am thankful for 

this opportunity because, as a classroom teacher, I would never have learned what I have in the past months 

about myself and about others.  This year has been an incredibly eye-opening professional development experi-

ence.  I have heard a lot of sad and frustrating stories, but Iõve also been able to help a lot of people.  Sometimes 

the role that I play changes, and sometimes support looks different depending on the situation, but I am hon-

oured to have been able to offer assistance and advice. 

 I found myself at numerous times this year in the position of defending teachers, not just in my role as 

your president, but defending the profession itself.  It began with the Louis Riel Teachersõ Association negotiating 

a salary settlement that would see them paid the highest wages in Metro Winnipeg.  Some of the comments in 

the media were typical: must be nice to work 6 hours a day and have the summers offéWeõve all heard it before.  

Itõs fairly easy to dismiss those comments as uninformed, because we know ð in fact, weõve been told ð the work-

day of a teacher never ends.  You are a teacher at school, but you are also a teacher at the grocery store, at the 

gas station, at the lake, and at the hockey rink.  You are expected, whether or not you feel it is fair, to be a role 

model at all times.  In fact, the court has upheld school boards in cases where teachers have been disciplined for 

off-duty conduct, stating that òthe standard of conduct expected of a teacher is higher than that expected of a 

normal citizenó (Fromm v. Peel District).   

 The second time I had to stand up in defense of the teaching profession was the now infamous òlap 

danceó.  The actions of two individuals do not represent all members of a profession, but I was amazed at how 

quickly the public condemned the entire teaching workforce following this event.  With 15,000 people engaged 

as teachers in Manitoba, surely one occurrence of poor judgement does not extend to all of usébut in some 

minds, it has.   

 The most recent occasion that Iõve had to get on my soapbox and speak up on behalf of teachers was 

a bit of an accident, really.  I was attending the Annual General Meeting of the Manitoba Teachersõ Society, and I 

stepped out to get a coffee.  The news stations were there covering the release of the òTeacher Workload Task-

force Reportó.  I was asked for my input, and was able to speak about what we see first hand every day in the 

classroom.  How we have increased student needs, increased expectations placed on our shoulders, more ac-

countability, and less resources.  How we see kids for whom school is the only safe place, the place where they 

know they can be fed, where they can finally relax enough to sleep, where they know the adults donõt want to hurt 

them.  But also how we help children to learn new things and love it, to explore their minds and develop ideas, to 

grow into themselves and evolve, to push themselves harder than they ever thought possible, to imagine their 

futures and forge a path in order to get there.  We are counsellors and friends and guides, we provide the tools 

for learning, the moral guidance for a successful society, and a network of support for our students.  We do all of 

this, and we do it everyday with pride and a smile.  But the Workload Taskforce Report shows quite clearly that we 

canõt do it for much longer.  Teachers are feeling more pressure than ever to meet the learning needs of all their 

students, and with the inequitable funding levels in Seven Oaks combined with the variety of needs in our class-

rooms, some people are spread too thin. The cracks in the foundation are beginning to show and teachers are 

saying that in order to do their jobs and do them well, increased supports are necessary.   

 Generally, according to MTS surveys, the public perception of teachers is really quite good.  I know that 

whenever someone suggests to me that òit must be niceéó I ask them (politely) if they think they could do my job.  

The answer is always no, usually accompanied by frantic hand waving, wide eyes and backing away.  Standing up 

for the teaching profession is something that I do with pride.  Teachers arenõt teachers because they thought it 

would be an easy ride.  Teachers do what they do to change the world, to inspire their students, and to influence 

the future.  And that makes it one of the best jobs in the world ð one of the most difficult, but also one of the 

best. 

 I have been honoured to serve as your president this year and I am thankful you have entrusted me to 

continue my work on your behalf next year.  Seven Oaks teachers are a dedicated bunch, and know that your 

SOTA Executive is just as dedicated to improving your working lives.  Enjoy your well-deserved summer break, 

relax, renew, and return safely in the fall.  And the next time someone takes a shot at teachers, you just send 

them my way. 

Stay well.   
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 On Thursday, June 3rd, 2010, SOTA hosted a Wine and Cheese event to honour its long service and retiring     

members.  The reception was held at a new venue at Garden City Collegiate Commons Area.  Honouring forty-four of our 

members, the event was well attended.  Congratulations to all the honourees and to the three scholarship recipients.  Thank 

you to the planning committee for all their hard work: Cathy Horbas, Karen Mozdzen and Catherine Robertson!  

 

Retiring SOTA members: 

Janette Andrejowich Eva Azuelos Pamela Baldaro  Roger Bamburak  Keith Burr 

Donna Cohen  Lynn Dubesky Mary Ann Fowler  Murray Goldenberg  Dianne Harms 

Maureen Justice-Dupuis Janet McMillan Jim Nein  Joanne OõLeary  Grant Patterson 

Susan Popeski         Candace Propp Loren Reichert  Tom Schmidt        Andrea Stuart 
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SOTA Long Service and Retirement Wine and Cheese 

Important Dates to Remember: 

¶ SOTA Executive RetreatñSeptember 16th and 17th 

¶ Head Councillor Orientationð Sept. 21st from 12-4 pm (CanadInns) 

¶ SOTA Council Meeting- - September 21st at 4 pm (CanadInns) 

¶ Seven Oaks Divisional PD DayñSeptember 25th  
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