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fPresident s Report o
As | am writing this article, it is one of those days when everything is the same colour of concrete)

gray and | just know that it will be dark before | get home. When | was in the classroom, January wa
always my favourite month. | know, it sounds crazy, but | always felt like | did some of my best teach
. ing in the Il ong, cold month following the br
1 The Unln'terrupted imagine away the dreariness with a trip to the Galapagos Islands, or to a fantasy world in a book. A
Meal Period an@ Y otéachers we are so fortunate to be able to create our own realities in so many wéywe really have
Jamie Krutkevich limitless possibilities.
Slight There are a few things 16d |like to bring to
Committee has finalized its opening package and, once it is approved by Council, we will send a le
' Economic Welfare ter to open Negotiations. Our current Collective Agreement expires on Juné a8ad we are hopeful
that we can negotiate a new agreement with some new and increased benefits for teachers in Seve
Update Oaks. Leslie Deck, as Economic Welfare Chair, has put in a tremendous amount of work over t
. . past couple of years ir;. ; preparation for this round of
i Preetirement Semingargaining, and the On%r;fbfr;h\?\,;giﬁ?r;izgsgoor}saf;gmgf) " Association is lucky to be
. represented by such a stron( mentorship program. The SOTA Wellnesshegotiator.
1 Curling Second, Workplace Safety ¢ Committee has been working withthe | Health  regulations are
something that |, quite Division to create a mentorship program | honestly, did not consider to
a great extent as a teacher, | for our new members, and it should be in e emper cutting my arm
quite deeply on a piece o Placeforthefall®e glass last year, and when |
got back from getting medical attention, the
wasndt really an 0dwasme libiagicaréless and tnyigg towdo teoamuch at once
\% and moving too quickly when working with glass (all the things, by the way, | told my students to ¢

9 Dates to Remembe

sider). | filled out the report, but it would not have even crossed my mind to complete that form if m
principal hadnot put it in my mail box. As

ourselves. So please becarefddondt do something that seems
with your site rep. But if you do get hurt, please remember to fill out either tAecident Report or
the Violent Incident Reportdepending on the nature of the incident. Workplace Safety & Healt
guestions can be directed to your school site rep, or to me.

Taking care of yourself is the third item |
0dondt forget that there are benefits Seven Opks
This publication is brought to Wellness Surveyhas been released to all members, and you can take a look at the recommend
z\‘/’g%;f?gmzzfzggﬁiszrs tions that came from that report. One of the recommendations from SOTA members was the cr
S I e tion of a formal mentorship program. The SOTA Wellness Committee has been working with the
are part of the lives of Seven sion to create a mentorship program for our new members, and it should be in place for the fall.

Oaks teachers just like you! will keep you posted, and watch for the call fo
Submit your story to be in- Bmentors if you are interested in working with

cluded in the next issue of the new teacher.
Acorn.

Please contact Acorn Editor,
Brian Boychuk, at
brian.boychuk@sotamb.org or
Catherine Robertson at cath-
erine.robertson@sotamb.org

Continued on page 2
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Presidentds Report continued f

In this issue of the Acorn, you will find an article about the Uninterrupted Meal Period. | have had a lot of conversatioas

year with teachers about this clause and specifically about the effect that ignoring this clause has on the collective.ohkn

this discussion is not happening in all pl aces, butedl think
in the first place.

The SOTA Executive has spent a lot of time this year talking to the Board about supporting teachers in meeting student

needs. The Board has set up a dinner meeting to talk to teachers about ideas that we have to better meet the needs of our
students. This will be an informal meeting where trustees really just want to hear from teachers. There are not many oppor-
tunities for teachers to communicate with trustees, and so it would be wonderful if we could have a large representation of
SOTA members at this meeting. It will be on April 19t h at
like to attend.

In closing, | will be visiting schools over the course of the rest of the year. Connecting with members is not only aty&nod
responsibility of the President, it is virtually all the human contact | have! Please feel free to share your concernsmatht

these school visits (I bring snacks!), but also remember that the door to the SOTA office is always open, and all convexsatio

are confidential. Take care of yourselves!

Jamie

Important Dates to Remember:
Maternity/adoptive/parental leave seminard April 7 4:00 p.m. BZERC
Dinner with the trusteesd April 19 ,5:00 p.m. Garden City Collegiate
Spring BreaiMarch 27 April 4
Council Meetingéi March 16, April 20, May 18, June 8
AGMiMay 27iMay 29
SOTA Retirement/25 year Wine and Chedsdune 3 , 4:00i6:00 p.m.
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The Uninterrupted Meal Period

-Jamie KrutkeSiaht

Teaching is a selfless job. We give so much of our time and energy, often with little or no thanks in return, because vee car

so much about the world that wedve built our careers taround
thing that we do, and we do it for a | ot of reasonstthe 1 dm g
kids. | know, | know. We rarely, if ever, do that. But please, indulge me. Teaching is a beautiful job, and if you dotihis

job for free, you might want to stop reading now, bkeaause |
lawyer has a job, just like an accountant has a job, just like the nice fellow at Safeway who always pronounces my name cor-

rectly has a job. There are reasons that we chose this particular job, and loving what you do

is a blessing, but make no mistake, t{6 The beaut y |\@gt majorityeof ug rave hills to pay and homes
to maintain, and we need a paycheque t terrupted meal period is | do that.

Because teaching requires us to give § choiced choosing to use | much of ourselves, | think we can sometimes
lose sight of the fact that if you only giv| that tiny sliver of time in | and never take time for yourself, eventually there
will be nothing left. You are a renewabl the middle of your incredid resource, but you need to remember to invest
some time in yourself._ Casg in poin bly busy day to do what Iun_ch. It was Septembe_r of 1996 when teachers

in Seven Oaks were first entitled to a u |nterrL(1jpted meal period Lunch Can you
thinkofanotherjobwhereemployeesary ou want to ﬁpcpt' entitled to take a | un
13 years that teachers have been entitled to stop and take time to eat, to talk with colleagues, to make phone calls, toogo t
the fitness room or for a walk, or just to go back to their classrooms and try to find the top of their desks. | know | used
take that time to work with a couple of students who needed some extra one on one time. | have colleagues who would go
and watch their classes compete in intramurals. Still others would get together to plan or to collaborate on a particulea.id
And some would take the time to eat their lunch with their colleagues and talk about their families, their wedding plansirthe
renovations, or their upcoming vacations. The beauty of the uninterrupted meal period is ch@cehoosing to use that tiny
sliver of time in the middle of your incredibly busy day to do what you want to do.
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The Uninterrupted Meal Period and You...continued from page 2

Since 1996, the uninterrupted meal period has created some concerns for some teachers because of the issue of staff meet-
ings. Prior to the negotiation of this clause, some schools routinely held their staff meetings at lunch once a week ancethe
teachers who would prefer that this continue because it fits more neatly into their day. Teachers are required by the Public
Schools Act to attend staff meetings. Teachers are required by the MTS Code of Professional Practice to adhere to theic-Coll
tive Agreement . So hereds the rub: l'tds not a choitcalyto
places a teacher in the position of either being negligent in his or her legislated responsibility or violating his or hdle@ive
Agreement . A violation of the Collective Agreement i s a
Practice. Thus, whether a teacher attends or does not attend a staff meeting held at lunch, he or she is in a positionafépr
sional conflict.

This conflict has created some problems for the Association because it can put us in a difficult position with our membérs.
most issues, | feel confident in saying that the almost 700 members of SOTA are on the same page. On this one issue, | know
there are variations in what members want, and we are struggling to come to a common understanding. Ultimately, though, the
Association represents and bargains on behalf afl its members, and the uninterrupted meal period, while it may create a minor
inconvenience for some members, is a good thing. Teachers went to the bargaining table for years with this clause befasesit
finally achieved. SOTA was one of the first metro associations to get this clause negotiétexhd it was negotiated, not arbi-
trated, therefore it was agreed to by both sides. The reason for negotiating a clause of this nature is simple: teachers aing
assigned duties during the meal period and were not being
hard to imagine, but there was a timé less than 15 years agod when you had no legal right to take a break and eat lunch.
Thatds not to say you never (o tentitdedto it, m@hkingit couldhave belerurenmoved at dny t
time, which is why SOTA negotiated it into the Collective Agreement.

Opting out of the meal period for staff meetings sewmatly
This is related to the issue of past practice, astoppelin legal terms. By choosing to hold staff meetings at lunch, a practice is
created. This practice means that because you are not exercising your entitlement to an uninterrupted meal period, you are
therefore extending that practice to all meal periods. This means that once the practice is established, other duties caade
signed at lunch and we may not be able to defend oureluphsi
hour for a staff meeting, youbre giving them al/l up. ff Al
meetings and maintain the integrity of the negotiated uninterrupted meal period. Further, this is a decision that impactsardy
the teachers in one school, but all current and future members of the collective. This is why the Association is chargédthet
responsibility of enforcing the Collective Agreemedtit is the only way to ensure all of our rights stay protected.

Opting out of parts of the Collective Agreement is not possible. There are many articles in our Collective Agreement et &p
the rights of teachers and administrators, and imagine if they were all up for vote or for-opt... Allow me to extrapolatehie
implications of certain members voting on what parts of the Collective Agreement they will opt out of.

Over 300 of our members are age 48 and older. Your salary in the last 7 years of your career determines your earningsinerret
ment. Maternity/adoptive/parental leave is a significant cost item to the Division. What if all the people who are 48 ardeo
got together with all the people who are chilitee and voted down maternity and parental leave in exchange for a larger salary
increase? There would be enough people to do it, but | think we would find that although the majority of our members do n
benefit from this clause in a given year, we see its value for our colleagues who need it.

What iif all the teachers decided that because administmat
istrative allowance in order to fulfill their responsibilities? There are definitely more teachers than administrators i fssocia-
tion, but I think we would find that teachers are aware of the demands of school administration, and would agree that praisip
and viceprincipals deserve that extra money, even though the majority of people do not have access to it.

I could go on, but | think you get the picture. The Association bargains for ¢elective, not for individual members or individual
schools, and while you may not personally be able to benefit from all negotiated clauses in the Collective Agreement, there
something for everyone in there, and itds all there beca
It is troubling for the Association to have its members at odds over what seems to be such a basic human right: the riglake
a lunch break and the right to choose how you spend that time. As professionals we are charged with making decisions ev|
mi nute of every day. Someti mes, though, we don6t have c
that govern you, namely the Labour Relations Act, the Education Administration Act, the Public Schools Act, the Colleataes A
ment and the Code of Professional Conduct, and there are consequences for disregarding these regulations. Much as you
required to drive the speed limit and pay for your purchases, you, as a member of the teaching profession in Manitoba, gedyie
bound by the legislation that governs you.

The Association has a professional responsibility to protect teachers. Part of this means doing our best to help our mem
maintain a reasonable worlife balance. Considering that more than half of all teachers leave the profession in the first fi
years, and that teachers in Seven Oaks access disability benefits at more than twice the rate of other teachers in Metroiwi
peg, the strain this career choice places on teachers is evident. Teaching is an emotionally and intellectually demandnaja
giving up your entitlement to take a break and eat lunch does not represent a healthy wiiid balance, nor does it set a healty
example for the students in your <care. Student sdé | eacomi
ditions. Caring about yourself gives you the ability to care about kids. The two are not mutually exclusive. So ple&secdee
and be well.

on
oug

at
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Economic Welfare Report
-Leslie Deck, Economic Welfare Chairper

The legal umbrella under which we as teachers in Manitoba are governed is extensive: The Public Schools Act (PSA), TheRedhou
tions Act (LRA), ThE e a ¢ HSeciety Act, The Professional Code of Practice, The Education Administration Act of ManiéotohtheMani-
toba's Workplace Safety and Health AcWhile all of these laws, regulations, and standards pertain to all teachers of Manitoba, there is
one legal document that applies solely to the teachers of Seven Oak@ur Collective Agreement.

Your Collective Agreement, negotiated by colleagues past and present, is a document that legally insures your rights aridgs@votec-
tion againstarbitrary management practices.

Letds take a closer | ook at a few clauses in our Collective Agree

Salary
Employment Standards legislation protects the minimum wage for most employees in Manitoba. However, teachers do not fadt timd
legislation. Our salary is protected only in our Collective Agreement and it is through hard negotiations that we congnuale gains

with our salary scale.

Your Economic Welfare Tablé

Working Conditi Team:
orking Conditions . o .
While there are general guidelines under the PSA and the LRA that govern our workday, again it is Lejslle DecIn.Challr
through hard negotiations that we enjoy a duty free meal period, have guaranteed preparation time, Jamie KrutkevichSlight
and a 5 1/2 hour instructional day. These working conditions were not given to us, but were fought Orah Moss
by us! .

Y Jeff Morris
Sick Leave FBaII Kress
There is no legislated document other than our Collective Agreement which requires our employer t Brian Boychuk
provide you with paid time off when you are sick. Henry Shyk@MTS

As | said earlier, the rights and benefits we value in our current Collective Agreement is a result of past
Economic Welfare committees and negotiation teams building upon and strengthening the Collective Agreement.

Each and every teacher has a professional responsibility to read and understand the Collective Agreement and to supporahedf
teachers who bargain on your behalf.

The Collective Agreement protects your rights, so you as a professional should know and understand your rights!

As Economic Welfare Chair, | thank the following teachers and staff officer for putting together a strong opening paciBagn Boychuk,
Barb Cerilli, Jeff Cieszecki, Gail Kress, Jamie Krutkevich Slight, Orah Moss, Heather Oliver, Jeff Morris, Myron TarasoykZ &pisocki
and Henry Shyka.

You Might Be a Schoolteacher if...

8  you have no time for a life from August to June.

8  you want to slap the next person who says, "Must be nice to work from 9 to 3:30 and have your sum-
mers free!"

when out in public you feel the urge to talk to strange children and correct their behaviour.
you refer to adults as "boys and girls."

you encourage your spouse by telling them they are a "good helper."

8§
8
8§
8  you've ever had your profession slammed by someone who would never dream of doing your job.
8  meeting a child's parents instantly answers the question, "Why is this kid like this?"

8  you believe "extremely annoying" should have its own box on the report card.

8

you don't want children of your own because there isn't a name you can hear that wouldn't elevate your
blood pressure.
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Seven Oaks TeRetcementSedinaAssoci gt i

January 30,2010
- Brian Boychuk

Close to 300 invitations were sent out to SOTA members who are 48+ years of age to attend
the annual SOTA prectirement seminar. Approximately 80 teachers turned up to listen to
presentations from MTS and the Teachersd Retifir eme
TRAF). MTS discussed the importance of planning for your retirement, keeping in mind impor-

tant dates as retirement approaches. Members of TRAF presented the many options avail-

able to teachers when it comes to how your pension fund may be dispersed. Thanks to Karen

Mozdzen for ordering in nummy treats from Fresh Café. A special thanks to Gerry Corr for the

over and above effort he put in to ensuring West Kildonan Collegiate was available for us,

from setting up the mics to being near his phone at our beck and call. Thanks Gerry.

Some thoughts on Aging:
oltds hard for me tlo get used to these
changing times. | can remember when the
air was clean -George [sex was dirty. o6

Burns

oThe four stages of|f man are infancy, child-
hood, adolescence and obsolescen¢eArt

Linkletter

Naps are wonderful. Sometimes | take a
nap to get myself ready for bed. Marsha
Warfield

My wife never lies about her age. She telld
everyone she is as old as | am, then she
lies about my age.

My nearing retirement teacher is getting a Wedre on tW@e We
little forgetful, but he still likes to give ad- www.sotamb.org

vice. One day he took me aside and left mg
there.




